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Introduction

The first main objective of the pilot survey was to provide an in-depth and integrated
quantitative framework for analyzing the factors influencing inclusiveness in Greece. This
objective was approached by reviewing the state of the art in related research and by
analyzing empirical data from various projects. The pilot survey conducted as part of this
project offered preliminary insights that align with these goals.

The second main objective was to trace and analyze inclusive attitudes at the mass level.
Additionally, the survey aimed to explore the interplay between inclusiveness, populism
and solidarity. It also sought to identify how these dynamics intersect with other political
dimensions, such as the left-right spectrum, authoritarian-libertarian values, and populism-
anti-populism stances.

The pilot survey also delved into discriminations on the basis of being Roma, skin colour,
ethnic origin, gender identity (being transgender), sexual orientation, disability, socio-
economic situation, religion or beliefs and age. These categories were chosen for several
reasons:

Historical and Ongoing Discrimination: These groups have historically faced and
continue to face significant discrimination and marginalization in various societies,
including Greece. Understanding attitudes towards these groups is crucial for addressing
systemic inequalities (Fredman, 2022; Pager & Shepherd, 2008).

Legal and Human Rights Frameworks: Many of these categories are protected under
international human rights laws and national anti-discrimination legislation. Analyzing
attitudes towards these groups helps assess compliance with these legal frameworks and
identify areas needing policy intervention (European Union Agency for Fundamental
Rights, 2010; Universal Declaration of Human Rights, 1948).

Social Cohesion and Integration: Inclusiveness towards diverse groups is essential for
social cohesion and integration. By focusing on these specific groups, the survey aims to
understand the barriers to inclusion and develop strategies to foster a more inclusive society
(Alesina & La Ferrara, 2005; Putnam, 2007).

Intersectionality: These categories often intersect, meaning that individuals can face
multiple, overlapping forms of discrimination. Examining these intersections provides a
more nuanced understanding of inclusiveness and exclusiveness within the society (Collins
& Bilge, 2016; Crenshaw, 1989).

Policy Relevance: The selected categories are often the focus of public policy and social
programs aimed at promoting equality and non-discrimination. Understanding public
attitudes towards these groups can inform the development and implementation of more
effective policies (EU Anti-Racism Action Plan 2020-2025, 2020; The Integration of
Immigrants: Education Indicators, 2018).

Demographic Diversity: Greece, like many other countries, is becoming increasingly
diverse. Including a wide range of demographic categories ensures that the survey captures
the full spectrum of public attitudes towards different social groups (Alba & Nee, 2003;
Vertovec, 2007).
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Global Comparability: Focusing on these categories allows for comparisons with similar
studies conducted in other countries, facilitating a broader understanding of inclusiveness
on an international scale. DATIS participates in three large scale comparative research
projects: Comparative Study of Electoral Systems (CSES), Comparative Candidates
Survey (CCS) and International Social Survey Programme (ISSP). These projects provide
common core questionnaires which allow data collection on a comparative perspective
measuring the same political and social phenomena (Global Attitudes Survey, 2019; World
Values Survey Association, 2020).

Emerging Social Issues: Categories such as gender identity, national identity and
digitization have gained significant social and political attention in recent years. Including
these categories in the survey ensures that it addresses contemporary issues and reflects
current societal debates. Moreover, we have also conducted the ISSP 2022 survey about
Family and Changing Gender Roles, the ISSP 2023 about National Identity and Citizenship
and ISSP 2024 about Digital Societies, which gives us the opportunity to examine
inclusive-exclusive attitudes from the ISSP core questionnaires (Meyer & Northridge,
2007; Stryker, 2017).

Public Awareness and Sensitivity: Public attitudes towards certain groups can be
indicative of broader societal values and levels of awareness. Investigating attitudes
towards these specific groups helps gauge the effectiveness of public education and
awareness politics aimed at promoting inclusiveness, which is in the context of societal
impact of DATIS (Allport, 1954; Dovidio et al., 2010).

Methodology

In the implementation of this pilot survey, the volunteers who had declared, in previous
years, that they wished to take part in the web-surveys of the Research Group of the
Department of Political Sciences of the Aristotle University of Thessaloniki (AUTH), were
invited to fill in the relevant questionnaire and mark their observations. During the pilot
survey, 1.024 questionnaires were completed by internet users. 286 questionnaires were
partially completed and 738 were fully completed. The pilot survey was carried out in June
2024 and the survey URL (epolls.eu/XXXX) was made known to the volunteers by sending
an invitation to the email they had registered through the address elnes@polsci.auth.gr. All
Greek citizens over 16 years of age were eligible to participate in the survey. The sample
members could directly tap on their device the URL (if these were smartphones) or easily
type it into a browser of another device to go to the mobile-friendly web-survey.

Before sending the invitations, it was necessary to import the relevant CSV file, which
contained the names, surnames and emails of the volunteers, into LimeSurvey. In order to
send the invitations, a unique code (token) was created for each participant, as otherwise it
would not be possible to send them. After completing the above settings, in order to send 5
emails every 5 minutes, the process of sending invitations began. In case that an email no
longer exists and a message was sent to the address elnes@polsci.auth.gr, it was required to
change the status of the email, as undeliverable (bounced). After sending the invitations,
the next step was to send the reminders to the volunteers, who had not filled in the pilot
survey by that time. The number of reminders sent was 100 per 30 minutes. The survey was
designed in order to fulfill the suitability criteria for mobile phone users, through the use of
large font, minimal example questions, which require respondents to type or scroll
horizontally, and short texts per question. Furthermore, a relative comparison between
mobile phone users and computer (laptop/desktop) users, when asked to complete a mobile-
friendly web survey, showed that mobile phone use increases the geometric mean of
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response time by 19.8%, taking into account the characteristics of the questions included in

the questionnaire (Andreadis, 2015b).

Implementation

Q1.

Code English Greek

Ql There are many different Yrdpyovv TOAAEG

views as to what makes a
society fair or unfair. How
much do you

agree or disagree with
each of the following
statements?

OLOLPOPETIKEG OTMOYELS (G
TPOG TO TL YapoakTnpilet
po koveovio dtkoun M
aowm). IIéco cvppmveite 1
dwpmveite pe Kabepio
Ao TIG TOPOUKAT®
ONADGELC;

Q1a was based on question G26 of the ESS round 9 - 2018. Timing of life, Justice and

fairness.
Code English Greek
Qla A society is fair when Mo kowvavio etvort dikain

income and wealth are
equally distributed among

OTOV TO E1COON UL KOl O
TAOVTOG KOTOVELOVTOL

1GOTIHL LETAED OA®V TV
avhpomov.

all people.

Mic Konuwvic £ival SikKain 6tav 1o £1066npa Kal o TAOUTOC KOTOWE JovTol IFOTIHG peTafd oAt

TV SVIPTTWY
Cumulative
Frequency Percent | Walid Percent Percent
Valid TUM Py amoslTwe 224 222 241 241
ZUMPWVL 236 234 254 49 5
QuTE cruytpmvth, olre 169 16,7 18,2 67 6
Q1o
Al GV 222 22,0 23,9 91 5
A ve gTToADTIC 73 72 7.8 99 4
AEY PTTOp O Vil ETIAEEW B N 6 100,0
Total 530 §22 100,0
Missing  System 74 ]
Total 1009 100,0

In this item, participants were asked whether they believe a society is fair when income and
wealth are equally distributed among all people. The results revealed that 45.6% of
respondents agreed with this statement, including 22.2% who strongly agreed. Conversely,
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29.2% of respondents disagreed, with 7.2% strongly disagreeing. Additionally, 16.7% of
respondents neither agreed nor disagreed. These results suggest that while there is substantial
support for the idea of equal distribution, a notable portion of the population holds opposing
views, and a significant number are ambivalent. This polarization highlights the complexity
of opinions on economic fairness and suggests the need for further discussion and analysis on
this topic. For these reasons we decided to keep this item in the official questionnaire of the
DATIS project.

Q1b was based on question G27 of the ESS round 9 - 2018. Timing of life, Justice and
fairness.

Code English Greek

Qlb A society is fair
when hardworking people
earn more than others.

Mo kowvavio etvor dikain
OTav 01 gpyaTiKol
dvBpwmot kepdilovv
TEPLOGOTEPA OO TOVG
dAAovc.

Mo Konuvia £ival Sikaim 61av ol EpyanKoi avlpwTmol KEpbifoww TEPITTOTEPE AT TOUC dAAOUC

Cumulative
Freguency FPercent | Walid Percent Percent

Valid TUPpLvi aosdTog 237 235 257 257
ZUMPWVL 425 421 46,0 7.7
QUTE ouMpuve, odTe 163 16,2 17.7 89 4
G100 v
Al v G5 .4 7.0 aE,4
AL v aTToADTIOC 27 2.7 29 894 3
DEV TTOp U vl ETTIASE W B i 7 100,0
Total 923 91,5 100,0

Missing  System Ba gh

Total 1009 100,0

In this item, participants were asked whether they believe a society is fair when hardworking
people earn more than others. The results revealed that 65.6% of respondents agreed with this
statement, including 23.5% who strongly agreed. Conversely, only 9.1% of respondents
disagreed, with 2.7% strongly disagreeing. Additionally, 16.2% of respondents neither agreed
nor disagreed. The significant portion of neutral responses indicates that while most people
have a clear opinion, there remains a noteworthy fraction of the population that is undecided
or indifferent on this issue. This finding could imply strong endorsement for meritocratic
policies within society, also the number of missing values was low and for these reasons we
decided to keep this item in the official questionnaire of the DATIS project.

Q1c was based on question G28 of the ESS round 9 - 2018. Timing of life, Justice and



fairness.

Code English Greek
Qlc A society is fair when it Mo kowvavio etvort dikain
takes care of those who are | dtav @povtilet exeivoug
poor and in need 7oV gtvat eTayol ko Egovv
regardless of what they avaykn, oveEdpmra and
give back to society . 70 Tt 6ivouvv Ticw otV
Kowvia.

In this item, participants were asked whether they believe a society is fair when it takes care
of those who are poor and in need regardless of what they give back to society. The results
revealed that 70.8% of respondents agreed with this statement, including 31.8% who strongly
agreed. Conversely, only 7.2% of respondents disagreed, with 0.8% strongly disagreeing.
Additionally, 14.5% of respondents neither agreed nor disagreed, and 7.4% either couldn't
choose or did not provide a response. These results suggest a strong majority support for the
idea of caring for the poor and needy without expecting anything in return, with minimal
opposition. The significant portion of neutral and non-responses indicates that while most
people have a clear opinion, a noteworthy fraction of the population is undecided or
indifferent on this issue. This finding could imply broad endorsement for social welfare
policies and highlight areas for further discussion or education regarding societal support
systems and because of that we decided to keep this item in the main survey of the DATIS
project.

Mo Konowvia £ivar SiKain 6Tov ppovTiSEl SKENMOUC TTOU ERTI QTWXOI Kol £X0uy avaykn,
aveLdpTNTa amo 10 T Givouv TToW o1V KoONMVIa

Cumulative
Frequency FPercent | Walid Percent FPercent

Valid UMV aoAdTwg 3 R 343 343
ZUMPPWV 3494 390 421 764
OlTe cruytpmvu], auTe 146 14,5 15,6 92,0
G v
Al v G5 G4 6,9 93,9
Al oved aTroAdTwe 8 8 9 998
DSV PTTOp L vl ETIAEEW 1 3 t! 100,0
Total 936 928 100,0

Missing  System 7 o

Total 1009 1000

Q1d was based on question G29 of the ESS round 9 - 2018. Timing of life, Justice and
fairness.

| Code | English | Greek |




Qld

A society is fair when
people from families with
high social status enjoy
privileges in their lives.

Mo kowvavio etvort dikain
otav dtopo and
OWKOYEVELEG LLE VYNAN
Kowmvikn Béon

AmoAaUPAVOLY TPOVOLLLYL
o1t (®N Tovc.

Mic Konswovia £iva Gikon oTov dropa oo oIKoyEvelEg e upnili Kook 8£an amoAappdvouy

MpoVOIa oTn Suil Toug
Cumulative
Frequency FPercent | Valid Percent Percent
Valid ULV aoAdTog 4 4 4 4
ZUP VD) 39 39 472 47
D01 cruytpmvu], ouTeE 120 11,8 131 17,7
G v
Moo 306 30,3 333 51,0
Al oved aoAlTwE 442 438 481 99 1
JEV UTTO R Vit ETIASE W 8 8 9 100,0
Total 9149 911 100,0
Missing  System a0 g4
Total 1004 100,0

In this item, participants were asked whether they believe a society is fair when people from
families with high social status enjoy privileges in their lives. The results revealed that 74.1%
of respondents disagreed with this statement, including 43.8% who strongly disagreed.
Conversely, only 4.3% of respondents agreed, with 0.4% strongly agreeing. Additionally,
11.9% of respondents neither agreed nor disagreed, and 9.7% either couldn't choose or did
not provide a response. These results suggest a strong majority opposition to the idea that
high social status should confer privileges, indicating a preference for more egalitarian
principles in society. The significant portion of neutral and non-responses indicates that while
most people have a clear opinion, there remains a noteworthy fraction of the population that
is undecided or indifferent on this issue. This finding could imply broad endorsement for
policies promoting equality and fairness, free from the influence of inherited social status and
because of that we decided to keep this item in the main survey of the DATIS project.

Q2.
Code English Greek
Q2 Do you agree or disagree | [16co cvppwveite 1)

with the following OLQOVELTE pE TIg
statements? aKOAoVOEC ONADGELS;




Q2a, was based on question 33 of 2017-2021 World Value Survey Wave 7.

Code English Greek
Q2a When jobs are scarce, men | Otav o1 Béceig epyaciag
should have more right to | elvan mepropiopéveg, ot
a job than women. Gvopeg TpEmEL va £YOVV
TEPLGGOTEPEG EVKOLPIES VaL
TPOoSANPOovV oe pio BEom
amd OTL Ol YOVOUKEC.
Orav ol BE0EIC £pyaTiog £val TTEPIOPITHEVEC, 01 OVOPEC TIPETTEI VO £XOUV TIEPITOOTEPEC
fUKaIpiec va TpocAnglodv ot pic B£on ammd OT o1 YUWTIKEC
Cumulative
Frequency FPercent | Walid Percent Percent
Valid TUM Py amoslTwe 17 1.7 1,9 1,9
ZUNPUWVE 31 3 34 53
D0TE QU olre 53 53 54 11,1
G i v
Ao 244 242 26,7 I
A ve GTToADTIC 565 56,0 61,9 99 7
LEY UTTO R VI ETIASE W 3 3 3 100,0
Total 913 40,5 100,0
Missing  System a6 95
Total 1009 100,0

The item "When jobs are scarce, men should have more right to a job than women" was
evaluated based on response frequencies. The results indicate a strong consensus against the
statement, with 56% of respondents strongly disagreeing and 24.2% disagreeing. Only a
small fraction (4.8%) showed any agreement. The data also shows that the question was well
understood, given the low percentage of missing or indecisive responses (9.8%). This
suggests that the majority of respondents do not support prioritizing men over women for
jobs when employment opportunities are limited, reflecting a trend towards gender equality
in job allocation. For these reasons, we decided to keep this item in the main survey of the
DATIS project.

Q2b, was based on question 34 of 2017-2021 World Value Survey Wave 7.

Code

English

Greek

Q2b

When jobs are scarce,
employers should give
priority to people of this
country over immigrants.

Orav ot Béceig epyaciog
elvall TEPLOPIGUEVEC, O1
€PY000TEG TIPEMEL VL
dtvouv TpoTEPAOTNTA GE
avOpdOTOLG TG YDPOG
EVOVTL TOV LETAVAGTOV.




‘Orav o1 BE0EIC EpyaTiag Shval TIEPIOPITHEVES, 01 Epy0BO0TLC MpEMENva SiVOUY TIPOTEPaIGTIIC O
OIpWITOUE TG XWPOE SVOVTI TLAV HETOVOT TN

Cumulative
Frequency FPercent | Walid Percent FPercent

Valid UMV aoAdTwg 161 16,0 17,6 17,6
ZUH GV 1493 191 21,0 386
Q01E cruytpmvu], ouTeE 153 15,2 16,7 55,3
G v
L oavi 210 20,8 224 782
Al oved aTroAdTwe 189 187 20,6 988
DSV PTTOp L vl ETIAEEW 11 1.1 1.2 100,0
Total 817 80,9 100,0

Missing  System g2 a1

Taotal 1009 100,0

The item "When jobs are scarce, employers should give priority to people of this country
over immigrants" was evaluated based on response frequencies. The results indicate a divided
opinion among respondents. While 35.1% of respondents agree (16% strongly agree, 19.1%
agree) with the statement, a slightly higher percentage (39.5%) disagree (20.8% disagree,
18.7% strongly disagree). The remaining respondents are either neutral (15.2%) or did not
provide a definitive response (10.2% missing or can't choose). This distribution suggests that
the issue is contentious, with no overwhelming consensus but a slight lean towards
disagreement. Due to this, we decided to keep this item, in order to examine this distribution

in the main survey.

Q2c, was based on question 35 of 2017-2021 World Value Survey Wave 7.

Code English Greek
Q2c If a woman earns more Edv pia yovaika kepdilet

problems.

money than her husband,
it's almost certain to cause

TEPLGGATEPOL YPTLLOLTOL ALTTO
oV 6VLVYE/GVVTPOPS NG,
etvar oyedov BéPato ot Ba
TPOoKANO0ovV TpoPANUOTOL.




Edv pgia yuwvaika KepbiZel mepraooTepa Xpipara amd tov cuduyd/omapogd e, eiva oxebiv
BERmo om B mpokAnBolv mpopARpaTa

Cumulative
Frequency FPercent | Walid Percent Percent

Valid TUM Py amoslTwe 17 1.7 1,9 1,9
ZUHQP WV 104 10,3 11,3 132
Do uuytpmvﬂ;, alTe 167 16,6 18,2 .4
G v
Ao 3549 35,6 3481 70,5
A ve GTToADTIC 263 261 28,6 99 1
LEY UTTO R VI ETIASE W 8 8 L 100,0
Total 918 91,0 100,0

Missing  System 91 a0

Total 1009 100,0

The item "If a woman earns more money than her husband, it's almost certain to cause
problems." was evaluated based on response frequencies. The results indicate a strong
consensus against the statement, with 35.6% of respondents disagreeing and 21.1% strongly
disagreeing. Only a small fraction (12%) showed any agreement, and 16.6% were neutral.
The data also shows that the question was well understood, given the low percentage of
missing or indecisive responses (9.8%). This suggests that the majority of respondents do not
believe that a woman earning more than her husband is likely to cause problems, reflecting a
trend towards acceptance of income equality within marriages. For these reasons, we decided
to keep this item in the official questionnaire of the DATIS project.

Q2d, was based on question 36 of 2017-2021 World Value Survey Wave 7.

Code English Greek
Q2d Homosexual couples are Ta opdeura (evyapla
as good parents as other pumopovv va gival e&icov
couples. Kalol yoveig pe ta
etepOPLA Cevydpuo.




Ta opdgpuAa Ceuydpio mopoldvva Eival efigou Kahoi YoVEIC pE Ta £1EpdpuAT CEuydpio

Cumulative
Frequency FPercent | “alid Percent Percent

Valid TP ool Twe 235 233 257 257
ZUMQWVL 224 222 245 a0,2
0o cn.l}.lq:mw':, alTte 152 151 16,6 66,8
Gl poavio
A1 v 112 1.1 12,3 781
AL v gTToADTIOC 152 1581 16,6 a5 7
LEV IO R Vi ETTIASE W 39 39 473 100,0
Total 914 40,6 100,0

Missing  System 445 9.4

Total 1009 100,0

The item "Homosexual couples are as good parents as other couples." was evaluated based on
response frequencies. The results indicate a significant level of support for the statement,
with 23.3% of respondents strongly agreeing and 22.2% agreeing. In total, 45.5% of
respondents are in favor, while 26.2% are opposed (11.1% disagree and 15.1% strongly
disagree). Additionally, 15.1% of respondents are neutral. The moderate percentage of
missing or indecisive responses (13.3%) suggests that while the question is generally
understood, some respondents may find it challenging to take a definitive stance. Overall, the
data reflects a trend towards acceptance of homosexual couples as capable parents. For these
reasons, we have determined to include this item in the official questionnaire of the DATIS

project.

Q2e, was based on question 37 of 2017-2021 World Value Survey Wave 7.

Code

English

Greek

Q2e

It is a duty towards society
to have children.

H andéxton moduov eivon
Kabnkov anévavtt otV

Kowmvia.




H amoxnon madiew £iva KabiKov amEwovT OTIv KoL

Cumulative
Frequency FPercent | “alid Percent Percent

Valid TP ool Twe 91 9.0 99 99
ZUMQWVL 123 12,2 13,4 234
0o cn.l}.lq:mw':, alTte 240 23,8 26,2 496
Gl poavio
A1 v 250 248 273 76,9
AL v gTToADTIOC 203 201 222 9490
LEV IO R Vi ETTIASE W g 4 1.0 100,0
Total 916 40,8 100,0

Missing  System 43 8,2

Total 1009 100,0

The item "It is a duty towards society to have children." was evaluated based on response
frequencies. The results indicate a significant level of disagreement with the statement, with
24.8% of respondents disagreeing and 20.1% strongly disagreeing. In total, 44.9% of
respondents are against the notion of having children as a societal duty, while 21.2% are in
favor (9% strongly agree and 12.2% agree). A considerable portion of respondents (23.8%)
are neutral, and 10.1% of respondents either did not respond or could not choose an option.
This distribution suggests that while there is a clear tendency towards disagreement, a
significant number of people do not hold a strong opinion on the matter. The moderate
percentage of non-responses suggests that while the question is generally understood, some
respondents may find it challenging to take a definitive stance, possibly due to personal or
societal beliefs. Due to this, we decided to retain this item in the main survey, in order to

examine the response rates.

Q2f, was based on question 40 of 2017-2021 World Value Survey Wave 7.

Code

English

Greek

Q2f

Work is a duty towards
society.

H epyacia givar kabnrkov
OmEVAVTL GTNV KOWVOVIQ.




H epyadia £ivo KabiKov armévovT oTiy Konuwvia

Cumulative
Frequency FPercent | “alid Percent Percent

Valid TP ool Twe 176 17.3 18,1 18,1
ZUMQWVL 336 333 36,6 857
0o tn.l}.lq:mw':, alTte 195 18,3 21,2 76,5
Gl poavio
A1 v 151 15,0 16,4 q3.4
AL v gTToADTIOC 52 52 0 9490
LEV IO R Vi ETTIASE W g 4 1.0 100,0
Total 918 41,0 100,0

Missing  System a1 a0

Total 1009 100,0

The item "Work is a duty towards society." was evaluated based on response frequencies.
The results indicate a significant level of agreement with the statement, with 33.3% of
respondents agreeing and 17.3% strongly agreeing. In total, 50.6% of respondents support the
idea that work is a duty towards society, while 20.2% are against it (15% disagree and 5.2%
strongly disagree). A considerable portion of respondents (19.3%) are neutral. The low
percentage of missing or indecisive responses (9.9%) suggests that the question is generally
understood by most respondents. This distribution suggests that a majority of respondents
view work as an important societal duty, reflecting prevalent values around the significance
of work in contributing to the common good. Due to these considerations, we have
determined to include this item in the main survey.

Q3.

Code English Greek

Q3 Do you agree or disagree [16c0 cvppmveite N
with the following OLLPOVEITE LLE TIG
statements? aKoAovBec ONAMOGELS;

Q3a, was based on question 28 of 2017-2021 World Value Survey Wave 7.

Code English Greek

Q3a When a mother works for | Otav pio untépa
pay, the children suffer. epyaleton ent mAnpoun, to
TOOLA VTTOPEPOLV.




Orov gia pnrépa £pydZeTal e mMAnpw, Ta mabid vogs pouy

Cumulative
Frequency FPercent | “alid Percent Percent

Valid TP ool Twe 10 1.0 1.1 1.1
EUM v 41 41 45 5.6
0o cn.l}.lq:mw':, alTte 106 10,5 11,6 17,3
Gl poavio
A1 v 405 401 44 5 61,8
AL v gTToADTIOC 345 342 37.e 99 7
LEV IO R Vi ETTIASE W 3 3 | 100,0
Total 910 40,2 100,0

Missing  System 49 9.8

Total 1009 100,0

In this item, participants were asked whether they believe that children suffer when a mother
works for pay. The results revealed that 74.3% of respondents disagreed with this statement,
including 34.2% who strongly disagreed. Conversely, only 5.1% of respondents agreed, with
1.0% strongly agreeing. Additionally, 10.5% of respondents neither agreed nor disagreed, and
10.1% either couldn't choose or did not provide a response. These results suggest a strong
majority opposition to the idea that maternal employment negatively impacts children,
indicating a broad acceptance of working mothers. The significant portion of neutral and non-
responses indicates that while most people have a clear opinion, a noteworthy fraction of the
population is undecided or indifferent on this issue. This finding could imply support for
policies and practices that accommodate working mothers and affirm the positive outcomes
of maternal employment and because of that we decided to keep this item in the main survey
of the DATIS project.

Q3b, was based on question 29 of 2017-2021 World Value Survey Wave 7.

Code English Greek

Q3b On the whole, men make € YEVIKEG YPOUUES, O
better political leaders than | dvopec elvar kalvTepOl
women do. TOMTIKOL NYETEC OO TIC

YOVOUKEC.




¥£ yOVIKEC YpopPEC, of dwbpeg £nval KaAOTEPOI TIOMTIKOI NYETEC OTTO TIC YUNTIKEC

Cumulative
Frequency FPercent | “alid Percent Percent

Valid TP ool Twe 13 1.3 1.4 1.4
EUM v 42 47z 4.6 6,0
0o cn.l}.lq:mw':, alTte 102 101 11,1 171
Gl poavio
A1 v 344 341 76 547
AL v gTToADTIOC 411 40,7 44 9 94 6
LEV IO R Vi ETTIASE W 4 4 4 100,0
Total 916 40,8 100,0

Missing  System 43 8,2

Total 1009 100,0

In this item, participants were asked whether they believe that men make better political
leaders than women. The results revealed that 74.8% of respondents disagreed with this
statement, including 40.7% who strongly disagreed. Conversely, only 5.5% of respondents
agreed, with 1.3% strongly agreeing. Additionally, 10.1% of respondents neither agreed nor
disagreed, and 9.6% either couldn't choose or did not provide a response. These results
suggest a strong majority opposition to the idea of inherent male superiority in political
leadership, indicating a broad acceptance of gender equality in this realm. The significant
portion of neutral and non-responses indicates that while most people have a clear opinion, a
noteworthy fraction of the population is undecided or indifferent on this issue. This finding
could imply robust support for policies and practices promoting gender equality in political
representation and leadership positions and for these reasons we decided to retain this item in
the main survey of the DATIS project.

Q3c, was based on question 30 of 2017-2021 World Value Survey Wave 7.

Code English Greek

Q3c A university education is H mavemotpioxm

more important for a boy | exmaidevon ivou o
than for a girl. ONUOVTIKN Y10 VoL ayopl
and 0Tl Yo £vo, Kopitol.




H mmove MeTHICK EKTTOibEuan ERT o CHPOVTIKR VI v ayopl a1mo 011 yia £va Kopital

Cumulative
Frequency FPercent | “alid Percent Percent

Valid TP ool Twe 5 5 5 5
EUM v 7 o 8 1,3
001 quppuva, olre 28 2.8 3.1 44
Bla v
A1 v 237 2356 2548 30,2
AL v gTToADTIOC 638 63,2 69,7 99 9
LEV IO R Vi ETTIASE W 1 A A 100,0
Total 916 40,8 100,0

Missing  System 43 8,2

Total 1009 100,0

In this item, participants were asked whether they believe that a university education is more
important for a boy than for a girl. The results revealed that 86.7% of respondents disagreed
with this statement, including 63.2% who strongly disagreed. Conversely, only 1.2% of
respondents agreed, with 0.5% strongly agreeing. Additionally, 2.8% of respondents neither
agreed nor disagreed, and 9.3% either couldn't choose or did not provide a response. These
results suggest a strong majority opposition to the idea of differential importance of
university education based on gender, indicating widespread support for gender equality in
educational opportunities. The significant portion of neutral and non-responses indicates that
while most people have a clear opinion, a noteworthy fraction of the population is undecided
or indifferent on this issue. This finding could imply a need for continued advocacy and
education regarding gender equity in education and for these reasons we decided to retain this
item in the main survey of the DATIS project.

Q3d, was based on question 31 of 2017-2021 World Value Survey Wave 7.

Code English Greek

On the whole, men make
better business executives

€ YEVIKEG YPOULES, OL
Gvopeg etvar kahvtepa

Q3d

than women do. OTELEYN EMYEPTOEDV ATO

TIC YOVOUKEC,.




e yOKEC YpopPEC, o dvbpeg £ival KaAUTEPD OTEASYN EMYEIPRATLWV AT TIE YUVTIKEC

Cumulative
Frequency FPercent | “alid Percent Percent

Valid TP ool Twe 10 1.0 1.1 1.1
EUM v ar av 4.0 51
00TE CUMGWYVE, 00TE g5 9,4 10,4 15,5
Bla v
A1 v 283 28,0 308 46,4
AL v gTToADTIOC 484 48,0 52,9 99 3
LEV IO R Vi ETTIASE W B 6 7 100,0
Total 915 40,7 100,0

Missing  System 94 9.3

Total 1009 100,0

In this item, participants were asked whether they believe that men make better business
executives than women. The results revealed that 76.0% of respondents disagreed with this
statement, including 48.0% who strongly disagreed. Conversely, only 4.7% of respondents
agreed, with 1.0% strongly agreeing. Additionally, 9.4% of respondents neither agreed nor
disagreed, and 9.9% either couldn't choose or did not provide a response. These results
suggest a strong majority opposition to the idea of inherent male superiority in business
executive roles, indicating broad support for gender equality in leadership positions. The
significant portion of neutral and non-responses indicates that while most people have a clear
opinion, a noteworthy fraction of the population is undecided or indifferent on this issue. This
finding could imply a need for continued efforts to promote gender diversity and equal
opportunities in business leadership and for these reasons we decided to retain this item in the
main survey of the DATIS project.

Q3e, was based on question 32 of 2017-2021 World Value Survey Wave 7.

Code English Greek
Q3e Being a housewife is just | To va gloat votkokvpd
as fulfilling as working for | givou e&icov wavoromtikod
pay. pe to va gpydlecon et
TANPOUY.




To v £igal voiKokupd £ival £§i0oU IKOVOTTOINTIKG PE 10 va £pydleoal £ mANRpwHR

Cumulative
Frequency FPercent | “alid Percent Percent

Valid TP ool Twe 46 4.6 5.0 5.0
ZUMQWVL 145 14.4 159 208
0o tn.l}.lq:mw':, alTte 233 23,6 26,1 47,0
Gl poavio
A1 v 244 242 26,7 737
AL v gTToADTIOC 198 19,6 21,7 95 4
LEV IO R Vi ETTIASE W 42 2 46 100,0
Total 913 40,5 100,0

Missing  System 46 4.5

Total 1009 100,0

In this item, participants were asked to evaluate the statement 'Being a housewife is just as
fulfilling as working for pay.' The findings indicate a diversity of perspectives, with 19.0% of
respondents agreeing with the statement and 43.8% disagreeing. An additional 23.6%
expressed neutrality on the matter. Moreover, 13.7% of responses were either missing or
indicated uncertainty. These results highlight a nuanced view on the perceived fulfillment of
roles, suggesting that societal attitudes toward unpaid domestic work versus paid employment
vary considerably. The significant portion of neutral and non-responses underscores the
complexity of opinions surrounding this topic, warranting further investigation into societal
values and perceptions regarding work and fulfillment and for these reasons we decided to
retain this item in the main survey of the DATIS project.

Q4.

Code English Greek

Q4 Do you agree or disagree [T6c0 cvppmveite N
with the following OLLPOVEITE [LE TIG
statements? aKOAoVOEC ONADCELS;

Q4a, was based on question B34 of ESS round 9 - 2018. Timing of life, Justice and fairness.

Code English Greek

Q4a

Gay men and lesbians
should be free to live their
own life as they wish.

O1 0pOPLAOPIAOL AVOPECS
KOl 01 OLOPUAOPIAEG
yovaikeg O Tpémel va
elvan erevBepor/-gg va
{oovv 1t {on Tovg OTmg
Bélovv.




O1 opoguUAGPIACI EVEPEC Kol 01 OHOPUAGPIALC YUVTIKEC Bo TIpETTEI v £ivial eAc0BEpol-£¢ va

Znoouy 1) Lwi Toug 0mwe BEAouy

Cumulative
Frequency FPercent | Walid Percent Percent

Valid TUM Py amoslTwe 494 480 542 542
ZUHQP WV 323 320 355 897
D0TE QU olre 58 57 g4 86,0
G i v
AL v 17 1.7 1,9 97,9
A ve GTToADTIC 15 1,5 1,6 99 6
LEY UTTO R VI ETIASE W 4 4 4 100,0
Total 911 40,3 100,0

Missing  System 98 a7

Total 1009 100,0

The item "Gay men and lesbians should be free to live their own life as they wish." was
evaluated based on response frequencies. The results indicate an overwhelming level of
support for the statement, with 49% of respondents strongly agreeing and 32% agreeing. In
total, 81% of respondents support the idea of freedom for gay men and lesbians to live their
lives as they wish. Only 3.2% of respondents are opposed (1.7% disagree and 1.5% strongly
disagree), while 5.7% are neutral. The low percentage of missing or indecisive responses
(10.1%) suggests that the question is generally understood by most respondents. This
distribution highlights a strong consensus in favor of LGBTQ+ rights and individual freedom,
reflecting prevalent societal values around acceptance and equality. So, we decided to retain
this item in the official questionnaire of the DATIS project.

Q4b, was based on question B35 of ESS round 9 - 2018. Timing of life, Justice and fairness.

Code

English

Greek

Q4b

If a close family member
was a gay man or a
lesbian, I would feel
ashamed.

Av éva otevo PENOG NG
OlKOYEVELNG N TAV
OHOPLAOPLAOG/M, Bal
EviwBa vipomn.




Av £va aTev PEADC THE oIKoYEVEIRE ATOV opogpuASpIAoc/-n, Ba Sawba vipoTg

Cumulative
Frequency FPercent | “alid Percent Percent

Valid TP ool Twe 26 2.6 249 249
EUM v a7 5.6 6,3 91
Olte cn.l}.lq:mw':, adTe 125 12,4 13,8 22,9
Gl poavio
A1 v 282 274 A 540
AL v gTToADTIOC 400 39,6 441 98,0
LEV IO R Vi ETTIASE W 18 1.8 2 100,0
Total 408 40,0 100,0

Missing  System 101 10,0

Total 1009 100,0

The item "If a close family member was a gay man or a lesbian, [ would feel ashamed." was
evaluated based on response frequencies. The results indicate a significant level of rejection
of the statement, with 39.6% of respondents strongly disagreeing and 27.9% disagreeing. In
total, 67.5% of respondents do not feel ashamed about having a gay or lesbian family
member. Only 8.2% of respondents agree with the statement (2.6% strongly agree and 5.6%
agree), while 12.4% are neutral. The moderate percentage of missing or indecisive responses
(11.8%) suggests that the question is generally understood by most respondents. This
distribution highlights a strong consensus against feeling ashamed of a close family member
being gay or lesbian, reflecting prevalent societal values around acceptance and the rejection
of stigma. So, we have determined to include this item in the main survey.

Q4c, was based on question B36 of ESS round 9 - 2018. Timing of life, Justice and fairness.

Code English Greek
Q4c Gay male and lesbian Ta opdeuia (evyapla
couples should have the avOpOV Kol Yovoukmv 0o
same rights to adopt TPEMEL va, EYovV To. 11
children as straight dandpato vo voeTovv
couples. OO LLE TOL ETEPOPLANL
Cevydpia.




Tao opdguAc Ceuydpio ovBpuwv KOl YUWGIK wv 8o TpEmel va £xouv 1a idio SIKCpare va
uioBeTolv Traibid pe 1o eTepopuia Ceuydpia

Cumulative
Frequency FPercent | Walid Percent Percent

Valid TUM Py amoslTwe 208 20,6 22,8 22,8
ZUHQP WV 168 16,7 18,4 41,2
D0TE QU olre 129 128 141 55,4
G i v
Ao 150 149 16,4 71,8
A ve GTToADTIC 235 2313 258 97 .6
LEY UTTO R VI ETIASE W 22 22 2.4 100,0
Total 912 40,4 100,0

Missing  System a7 9.8

Total 1009 100,0

The item "Gay male and lesbian couples should have the same rights to adopt children as
straight couples." was evaluated based on response frequencies. The results indicate a nearly
even split in opinion, with 37.3% of respondents agreeing with the statement (20.6% strongly
agree and 16.7% agree) and 38.2% disagreeing (14.9% disagree and 23.3% strongly
disagree). A notable portion of respondents (12.8%) are neutral, while the percentage of
missing or indecisive responses is moderate (11.8%). This distribution reflects a societal
divide on the issue of adoption rights for gay and lesbian couples, with strong opinions on
both sides. The data suggests that while there is substantial support for equal adoption rights,
there is also significant opposition, indicating ongoing debates and varying levels of
acceptance. Due to this, we will include this item in the main survey, in order to examine its
suitability for the Greek public.

Qs.
Code English Greek
Q5 Do you agree or disagree | [16c0 cvppmveite 1)

with the following OLLPOVEITE LLE TIG
statements? akolovbec OnAmaoels;

QSa, was based on question 15 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek

Q5a

Lesbian, gay and bisexual
people should have the
same rights as
heterosexual people
(marriage, adoption,

Ot opo@LAOPIAOVEG KO O1
AUPLOEEOVOAIKOT/EC TTPETEL
va €xovv ta. 1010
OIKOMLOTO, LE TOVS/TIG
ETEPOPLAOPIAOVG/EC




(yapog, vioBecia, yovikd
SIKOMUOTO).

parental rights).

O1 opo@UAGPIACI-£C Kal o1 apgioefovalKoi-£¢ mpEmeiva £Xouv Ta 610 SIKCIPaTa HE TOUCTIC
eTEpopUAGPIAOUCEC (Yapog, vinBegia, yoMIKG SIKOCIOParTa)

Cumulative
Frequency FPercent | Valid Percent Percent

Valid ULV aoAdTog 237 235 26,2 26,2
ZUPPWVL 181 17,9 20,0 46,3
D01 cruytpmvu], ouTeE 123 12,2 13,6 58,8
G v
Moo 155 15,4 17.2 7
Al oved aoAlTwE 180 17,8 19,8 a7.0
JEV UTTO R Vit ETIASE W 27 2.7 30 100,0
Total qn3 2495 100,0

Missing  System 106 10,5

Total 1004 100,0

The item "Lesbian, gay, and bisexual people should have the same rights as heterosexual
people (marriage, adoption, parental rights)." was evaluated based on response frequencies.
The results indicate a majority level of support for equal rights, with 23.5% of respondents
strongly agreeing and 17.9% agreeing. In total, 41.4% of respondents support equal rights for
LGBTQ+ individuals, while 33.2% disagree (15.4% disagree and 17.8% strongly disagree).
A notable portion of respondents (12.2%) are neutral, while the percentage of missing or
indecisive responses is moderate (13.2%). This distribution reflects a societal divide on the
issue of LGBTQ+ rights, with strong opinions on both sides. The data suggests that while
there is substantial support for equal rights, there is also significant opposition, indicating
ongoing debates and varying levels of acceptance. So, we decided to include this question in
the main survey.

Q5b, was based on question 15 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek

Q5b

There is nothing wrong in
a sexual relationship
between two persons of
the same sex.

Agv vrapyet tinoto Kok
o€ P 6eE0VOAIKT) Yo
peta&d dVo ATOUMY TOL
10100 PLAOV.




AEv UTTdpXEl TIMOTO KaKo o o gefouckn oxion perafd 600 ardpwy Tou ibiou @ilou

Cumulative
Frequency FPercent | “alid Percent Percent

Valid TP ool Twe 379 a7 .6 418 418
ZUMQWVL 304 301 335 753
0o cn.l}.lq:mw':, alTte 124 12,3 13,7 84,0
Gl poavio
AL v 52 5.2 g7 94 7
AL v gTToADTIOC 42 432 4.6 99 3
LEV IO R Vi ETTIASE W B 6 7 100,0
Total 07 a849.9 100,0

Missing  System 102 101

Total 1009 100,0

The item "There is nothing wrong in a sexual relationship between two persons of the same
sex." was evaluated based on response frequencies. The results indicate a strong level of
agreement with the statement, with 37.6% of respondents strongly agreeing and 30.1%
agreeing. In total, 67.7% of respondents support the view that there is nothing wrong with
same-sex relationships. Only 9.4% of respondents disagree (5.2% disagree and 4.2% strongly
disagree), while 12.3% are neutral. The moderate percentage of missing or indecisive
responses (10.7%) suggests that while the majority of respondents provided a clear answer,
some found the question challenging. This distribution highlights a strong societal shift
towards acceptance of same-sex relationships, reflecting evolving attitudes and values. So,
we have determined to include this item in the main survey.

Q5c, was based on question 15 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek
Q5c Same sex marriages Ot yapot petad atopwmv
should be allowed TOV 1310V PVLAOL TTPETEL VOl
throughout Europe. EMTPEMOVIOL GE OAN TNV
Evpom.




O1 ydpol peTafl aropwy Tou iblou @iAou TTPETTEN VO EMTPETMOVTalN o GAN TV EUpLoTn

Cumulative
Frequency FPercent | “alid Percent Percent

Valid TP ool Twe 329 326 364 364
ZUMQWVL 287 284 ny 68,1
Olte cn.l}.lq:mw':, adTe 125 12,4 13,8 81,9
Gl poavio
AL v 75 7.4 813 q0,2
AL v gTToADTIOC 73 7.2 8,1 98 2
LEV IO R Vi ETTIASE W 16 16 1.8 100,0
Total 4905 a9y 100,0

Missing  System 104 10,3

Total 1009 100,0

The item "Same-sex marriages should be allowed throughout Europe." was evaluated based
on response frequencies. The results indicate a strong level of agreement with the statement,
with 32.6% of respondents strongly agreeing and 28.4% agreeing. In total, 61% of
respondents support allowing same-sex marriages throughout Europe. Only 14.6% of
respondents disagree (7.4% disagree and 7.2% strongly disagree), while 12.4% are neutral.
The moderate percentage of missing or indecisive responses (11.9%) suggests that while the
majority of respondents provided a clear answer, some found the question challenging. This
distribution highlights a significant societal support for legalizing same-sex marriages across
Europe, reflecting evolving attitudes and values towards LGBTQ+ rights. For these reasons,
we decided to include this item in the official questionnaire.

Q5d, was based on question 15 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code

English

Greek

Q5sd

Transgender people should
have the same rights as
anyone else (marriage,
adoption, parental rights).

Ta dropvixd dtopo
TPETEL Vo, EYOVV To. 1o
OKOMUOTO, e OAOVG TOVG
dArovg (yapog, viobecia,
YOVIKG, STKOLDLLOTOL).




Ta Giapudikd dropa TPEMENva EXoUv T4 b BIKCIWPGTG P 0Aoug Toug GAAoug (ydpog, mobedia,
yoVIKd GIKaIpaTo)

Cumulative
Frequency FPercent | Walid Percent Percent

Valid TUM Py amoslTwe 227 225 2513 2513
ZUHQP WV 164 16,3 18,2 435
Do uuytpmvﬂ;, alTe 150 148 16,7 60,2
G v
Ao 163 16,2 18,1 783
A ve GTToADTIC 162 16,1 18,0 96,3
LEY UTTO R VI ETIASE W 33 33 a7 100,0
Total 2499 2491 100,0

Missing  System 110 10,9

Total 1009 100,0

The item "Transgender people should have the same rights as anyone else (marriage,
adoption, parental rights)." was evaluated based on response frequencies. The results indicate
a strong level of agreement with the statement, with 22.5% of respondents strongly agreeing
and 16.3% agreeing. In total, 38.8% of respondents support equal rights for transgender
people. Conversely, 16.1% strongly disagree and 16.2% disagree, making up 32.3% of
respondents who oppose equal rights. A notable portion of respondents (14.2%) did not
provide a clear answer, with 10.9% missing values and 3.3% unable to choose. This
distribution highlights a societal divide on transgender rights, with significant support for
equal rights but also notable opposition and some undecided respondents. For these reasons,
we decided to keep the item in the main survey, in order to examine the response rates of the

Greek public.

Qeo.

Code English Greek

Q6 To what extent do you [T6c0 cvppmveite N

agree or disagree with the
following statements?
School lessons and
material should include
information about ...?

OLLPOVEITE [LE TIG
axoilovbeg onimoeig; Ta
GYoMKG pabnuoTo Ko M
EKTIOOEVTIKT] VAT TPEMEL
va epapPavooy

TANPOQOPIES YUO. . .5

Q6a, was based on question 17 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek
Q6a The experience of ™V gumepio e
disability avammpiog




TV EPTTEIPIT TNC OVETTNPICG

Cumulative
Frequency FPercent | “alid Percent Percent

Valid TP ool Twe 504 50,0 55.4 55.4
ZUMQWVL 347 344 38,2 936
001 quppuva, olre 4 41 45 98,1
Bla v
AL v 10 1,0 1.1 gg.2
AL v gTToADTIOC 4 4 4 99 7
LEV IO R Vi ETTIASE W 3 3 | 100,0
Total 4909 40,1 100,0

Missing  System 100 494

Total 1009 100,0

In this item, participants were asked whether they believe that school lessons and material
should include information about the experience of disability. The results indicate strong
support for inclusivity, with 84.4% of respondents agreeing with the statement. Only 1.4%
expressed disagreement, while 4.1% remained neutral. Additionally, 10.2% of responses
were either missing or indicated uncertainty. These findings underscore widespread advocacy
for integrating disability-related content into educational settings, reflecting a growing
recognition of the importance of diversity and inclusivity in learning environments. The
presence of some neutrality and non-responses suggests an opportunity for further education
and dialogue to fully embrace inclusive educational practices regarding disabilities and for
these reasons we decided to retain this item in the main survey of DATIS.

Q6b, was based on question 17 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek

Q6b Racism TOV POTGIGUO




TOV pUTTIGHO

Cumulative
Frequency FPercent | “alid Percent Percent

Valid TP ool Twe 536 531 530 530
ZUMQWVL 308 305 339 93,0
001 quppuva, olre 38 3.8 42 87,1
Bla v
AL v g 4 1.0 g8 1
AL v gTToADTIOC 14 1.4 1,5 99 7
LEV IO R Vi ETTIASE W 3 3 | 100,0
Total 408 40,0 100,0

Missing  System 101 10,0

Total 1009 100,0

In this item, participants were asked whether they believe that school lessons and material
should include information about racism. The results demonstrate strong support for this
inclusion, with 83.6% of respondents agreeing with the statement. Only 2.3% expressed
disagreement, while 3.8% remained neutral. Additionally, 10.3% of responses were either
missing or indicated uncertainty. These findings underscore widespread advocacy for
integrating anti-racism content into educational settings, reflecting a societal commitment to
addressing racial inequalities through education. The presence of some neutrality and non-
responses suggests an opportunity for further education and dialogue to fully embrace
inclusive educational practices regarding racism and for these reasons we decided to retain
this item in the main survey of DATIS.

Qé6c, was based on question 17 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek

Qé6c¢ The history of TNV 16T0pia TOVL
antisemitism in AVTIC LTG0V OTIG
European countries and EVPOTATKEG YMDPES KL TO
the Oloxavtopo

Holocaust




TV I0TOPIC TOU oNTICNITIOHO0 OTIC EUPWTTGIKEC YuwpLc Kal 1o OAcKadTwa

Cumulative
Frequency FPercent | “alid Percent Percent

Valid TP ool Twe 440 43 6 48,7 48,7
ZUMQWVL NE N3 350 837
001 quppuva, olre a7 B.a 9.6 534
Bla v
AL v 30 39 413 q7.7
AL v gTToADTIOC 16 1,6 1,8 99 4
LEV IO R Vi ETTIASE W 5 5 B 100,0
Total 403 2495 100,0

Missing  System 106 10,8

Total 1009 100,0

In this item, respondents were asked whether they believe that school lessons and material
should include information about the history of antisemitism in European countries and the
Holocaust. The results indicate strong support for this inclusion, with 74.9% of respondents
agreeing with the statement. Only 5.5% expressed disagreement, while 8.6% remained
neutral. Additionally, 11.0% of responses were either missing or indicated uncertainty. These
findings underscore widespread advocacy for integrating historical education about
antisemitism and the Holocaust into school curricula, reflecting a societal commitment to
remembrance, education, and prevention of such atrocities. The presence of some neutrality
and non-responses suggests an opportunity for further education and dialogue to ensure
comprehensive understanding and sensitivity in teaching these complex historical issues and
for these reasons we decided to retain this item in the main survey of DATIS.

Q6d, was based on question 17 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek

Qe6d Religions or beliefs T1G Opnokeieg Kot TIg
TENTOONGELG




T BpNOKEIEC KO TIE TETOIBRGEIC

Cumulative
Frequency FPercent | “alid Percent Percent

Valid TP ool Twe 356 353 3493 3493
ZUMQWVL 3va vs 418 a1.1
001 quppuva, olre a7 9.6 10,7 91,8
Bla v
AL v 48 48 513 97,1
AL v gTToADTIOC 1 21 23 99 4
LEV IO R Vi ETTIASE W 5 5 B 100,0
Total 4905 a9y 100,0

Missing  System 104 10,3

Total 1009 100,0

In this item, respondents were asked whether they believe that school lessons and material
should include information about religions or beliefs. The results reveal strong support for
this inclusion, with 72.8% of respondents agreeing with the statement. Only 6.9% expressed
disagreement, while 9.6% remained neutral. Additionally, 10.8% of responses were either
missing or indicated uncertainty. These findings underscore widespread advocacy for
integrating education about diverse religious and belief systems into school curricula,
reflecting a societal commitment to fostering understanding and tolerance. The presence of
some neutrality and non-responses suggests an opportunity for further education and dialogue
to ensure comprehensive and respectful education on religious diversity in schools and for
these reasons we decided to retain this item in the main survey of DATIS.

Q6e, was based on question 17 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek

Qo6e Roma culture and history | Tov moAitiopd kat v

otopia Twv Popd




TOV TTOAITITNO Kal TV 1I0Topic 1w Popd

Cumulative
Frequency FPercent | “alid Percent Percent

Valid TP ool Twe 273 271 301 301
ZUMQWVL 286 283 I 61,6
0o cn.l}.lq:mw':, alTte 183 181 20,2 81,8
Gl poavio
AL v 96 9.5 10,6 92,4
AL v gTToADTIOC 59 58 .5 98,9
LEV IO R Vi ETTIASE W 10 1.0 1.1 100,0
Total 07 a849.9 100,0

Missing  System 102 101

Total 1009 100,0

In this item, participants were asked whether they believe that school lessons and material
should include information about Roma culture and history. The results indicate majority
support for this inclusion, with 55.4% of respondents agreeing with the statement.
Conversely, 15.3% expressed disagreement, while 18.1% remained neutral. Additionally,
11.1% of responses were either missing or indicated uncertainty. These findings underscore a
significant interest in integrating education about Roma culture and history into school
curricula, reflecting a societal commitment to diversity and cultural understanding. The
presence of some neutrality and non-responses suggests an opportunity for further education
and dialogue to ensure comprehensive and respectful education on Roma cultural heritage in
schools and for these reasons we decided to retain this item in the main survey of DATIS.

Qof, was based on question 17 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek
Qo6f Sexual orientations (for oV 6e£0VOAKO
example being lesbian, TPOGUVUTOAIGUO (Yo
gay, or bisexual) ToPAdELY LD TO VO Efvoit
Kavels opo@LAGPILOG/M M|
aUPLeEEOVOAKOC/N)




1oV oL fouaAIKG TposavaToAaPo (Vi MapdsErypHa 10 VO £V0I KOVEIC opogpuAdpidoc-n [

appIoefovaAIKoC/-ij)
Cumulative
Frequency FPercent | Walid Percent Percent
Valid TUM Py amoslTwe 323 320 357 357
ZUHQP WV s n,2 348 704
Do uuytpmvﬂ;, alTe 102 101 11,3 81,7
G v
AL v 92 91 10,2 918
A ve GTToADTIC 65 i 4 72 9490
LEY UTTO R VI ETIASE W g 4 1,0 100,0
Total 406 8098 100,0
Missing  System 103 10,2
Total 1009 100,0

In this item, participants were asked whether they believe that school lessons and material
should include information about sexual orientations, such as being lesbian, gay, or bisexual.
The results reveal a substantial majority (63.2%) in favor of this inclusion. Conversely,
15.5% expressed disagreement, while 10.1% remained neutral. Additionally, 11.1% of
responses were either missing or indicated uncertainty. These findings underscore strong
support for providing education about sexual orientations in school curricula, reflecting a
societal commitment to inclusivity and understanding. The presence of some neutrality and
non-responses indicates a need for ongoing dialogue and education to ensure comprehensive
and respectful education on these important topics in schools and for these reasons we
decided to retain this item in the main survey of DATIS.

Q6g, was based on question 17 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code

English

Greek

Qbg

The existence of multiple
gender identities (for
example being
transgender)

™V vmapén d1poOpwV
TOVTOTNTOV VAL (Yot
TOPAdELY LD TO VO Efvoit
KOVELG OLEUPVAIKO GTOLO)




T OTapin S10Qopwy TAUTOTHTWY piAoU (V1o TTOpaGEIyHG TO VO ElOI KOVEC BIEPpUAIKD dTopo)

Cumulative
Frequency FPercent | “alid Percent Percent

Valid TP ool Twe 2h89 257 28,7 28,7
ZUMQWVL 264 26,2 293 58,0
0o cn.l}.lq:mw':, alTte 139 13,8 15,4 734
Gl poavio
A1 v 115 11,4 12,7 86,1
AL v gTToADTIOC 112 111 12,4 98 6
LEV IO R Vi ETTIASE W 13 1,3 1.4 100,0
Total 402 a9.4 100,0

Missing  System 107 10,6

Total 1009 100,0

In this item, participants were asked whether they believe that school lessons and material
should include information about the existence of multiple gender identities, including being
transgender. The results reveal a majority (51.9%) in favor of this inclusion. Conversely,
22.5% expressed disagreement, while 13.8% remained neutral. Additionally, 11.9% of
responses were either missing or indicated uncertainty. These findings highlight significant
support for providing education about gender diversity in school curricula, reflecting a
societal commitment to inclusivity and understanding. The presence of some neutrality and
non-responses indicates a need for continued dialogue and education to ensure
comprehensive and respectful education on these important topics in schools and for these
reasons we decided to retain this item in the main survey of DATIS.

Q7.
Q7, was based on question 18 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek
Q7 Do you think that [Twotevete g Ta
transgender persons should | dieppuid dtopo Oo
be able to change their TPETEL VO, LTTOPOVV VoL
civil documents to match | aAldEovv Ta An&lopyikd
their gender identity? TOVG £YYPAPO DOTE VAL
Toup1alovv pe v
TOVTOTNTA TOV PUAOV
TOVG;




MaTe0eTe Mg 10 GiEPpUAIKG dTopa 8o Tpdmeva pmopolv v ahddfouw Ta AnflapXIKd Toug
£YYPOpa WOTE VO TTPIEEoUy JE TV TOUTOTHTO TOU puAou;

Cumulative
Frequency FPercent Walid Percent Fercent

Walid M 457 453 521 521
Tw 236 234 264 79,0
AV IO P vE STTIAEE W 184 18,2 21,0 100,0
Tatal BT7 BG.9 100,0

Missing  System 132 131

Total 1004 100,0

The question "Do you think that transgender persons should be able to change their civil
documents to match their gender identity?" was evaluated based on response frequencies. The
results indicate strong support for allowing transgender persons to change their civil
documents, with 45.3% of respondents answering Yes. In contrast, 23.4% answered No.
However, a significant portion of respondents did not provide a clear answer, with 13.1%
missing values and 18.2% unable to choose. This distribution highlights a societal shift
towards recognizing and respecting transgender rights in civil matters, but also underscores
the complexity and sensitivity of the issue for some respondents. So, we decided to retain the
question in the main survey of DATIS.

Q8.
Q8, was based on question 19 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek

Q8 Do you believe that [Motevete 011 T emionuo
official documents, like Eyypapa, OTwe to
passports and birth dwPatnpo Kot To

certificates, should have a | motomomTkd yévvnong,
third option, such as X or | Ba mpénel va £xovv o
O (other) beside male (M) | tpitn emAoyn, éimAa 6TO

and female (F) for those apGEVIKO KOt TO OnAvko
persons who do not Y10l T ATOLLOL TTOV OEV
identify as female and TOVTOTOLOVVTAL (G

male? YOVOIKEG Kol AVOPEC;




MoTedsTe 0T 1A EMignPa Syypopa, 6Tws 1o Siaparipio Ko 10 MoToToinTKd yownang, fa
MPETEI VO £X0UV T TpiT emAoyn, SiTAC 010 QpaevIKO Kal To IRAUKO yIO T dropa TTou Gev
TOUTOTTOIOMVTC WC YUVTIKES KOl OvhpEC;

Cumulative
Frequency Percent Walid Percent FPercent

Valid Ml 302 2949 344 344
Loy 436 432 437 84,2
Ay UTTO R Vit ETTIMEE W 1349 13,8 15,8 100,0
Total BYT BG.0 100,0

Missing  System 132 131

Total 1004 100,0

The question "Do you believe that official documents, like passports and birth certificates,
should have a third option, such as X or O (other) beside male (M) and female (F) for those
persons who do not identify as female and male?" was evaluated based on response
frequencies. The results indicate a majority opposition to having a third gender option, with
43.2% of respondents answering No. In contrast, 29.9% answered Yes, indicating some
support for the inclusion of a third gender option. However, a significant portion of
respondents did not provide a clear answer, with 13.1% missing values and 13.8% unable to
choose. This distribution highlights a societal divide on the issue of gender identity
recognition on official documents, with a notable majority currently opposing such changes.
For these reasons, we have determined to retain the question in the main survey, in order to
examine the response rates.

Q9.

Q9, was based on Gustaffson Sendén et al. (2015)- European Social Survey Round 11.

Code English Greek

Q9 Some people Mepkoi GvOpwmor
describe themselves by TEPLYPAPOVY TOV EQVTO
their gender. How about TOVG pe Paomn o pOAO
you? How strong tovuc. [1660 évtovn Ba
would you say your Aéyate OTL etvou
attachment is to your TPOCNAWGCN GOG GTNV
gender identity you TOVTOTNTO GUAOL TTOV
chose? EMAEENTE;




MepiKoi dvlptoTrol TEpIYPAPOUV TOV £EQUTO TOUE PE Bdon 1o @dAo Tou. Moo Svrovn Ba
AfyaTte 0TI £Rval N TpooAWOR OO 0TIV TCUTOTNTA @OAOU TTOU ETHALLATE;

Cumulative
Frequency FPercent Walid Percent Fercent

Valid KaBdhou 1mgupn 48 48 56 56
Ao 1yupn 94 93 11,0 16,6
ApKETd ITyupnR 218 216 256 422
MaoAl 1oyuph 435 431 51,0 932
DSy UTTOp U Vi ETTIAEE W 58 57 6,8 100,0
Total BS3 B4.5 100,0

Missing  System 156 1545

Total 10049 100,0

The question "Some people describe themselves by their gender. How about you? How
strong would you say your attachment is to your gender identity you chose?" was evaluated
based on response frequencies. The results indicate a majority of respondents (78.8%) feel
some degree of attachment to their chosen gender identity, with 43.1% reporting a very
strong attachment. However, a significant portion of respondents did not provide a clear
answer, with 15.5% missing values and 5.7% unable to choose. This distribution highlights
varying levels of attachment to gender identity among respondents, with a majority
expressing strong identification but also indicating uncertainty or non-response in some
cases. For these reasons, we decided to keep the question in the main survey.

Q10.
Code English Greek
Q10 Please indicate how much | Iapakoi® onpeiwote

you agree or disagree that

gender equality in Greece:

OGO GLUPMVEITE M)
Slpmveite OTL N 16OTNTO
TV OA®V 6T EALGSO:

Q10a, was based on Flash Eurobarometer 2017.

Code

English

Greek

Q10a

It increases economic
growth

AVEAVEL TNV OIKOVOLLKT|
avdmntoén




AUTdvEl TV CIKOVOLIKT avdTiTuin

Cumulative
Frequency FPercent | “alid Percent Percent

Valid TP ool Twe 282 279 318 318
ZUMQWVL 355 352 40,0 7.7
0o cn.l}.lq:mw':, alTte 176 17,4 18,8 91,8
Gl poavio
AL v 36 36 4.1 95 A
AL v gTToADTIOC 16 1,6 1,8 a7 .4
LEV IO R Vi ETTIASE W 23 23 26 100,0
Total a8 2a,0 100,0

Missing  System 121 12,0

Total 1009 100,0

In this item, participants were asked about their views on whether gender equality increases
economic growth in Greece. The results demonstrate a clear majority (63.1%) supporting the
notion that gender equality contributes positively to economic development. Conversely, a
small percentage (5.2%) disagree with this view, while 17.4% express neutrality.
Additionally, 14.3% of responses were either missing or indicated uncertainty. These findings
highlight strong agreement among respondents regarding the economic benefits associated
with gender equality initiatives in Greece. The presence of some neutrality and non-responses
underscores the importance of further education and discussion to deepen understanding of
these dynamics and foster broader support for gender equality policies and for these reasons

we decided to retain this item in the main survey of DATIS.

Q10b, was based on Flash Eurobarometer 2017.

Code

English

Greek

Q10b

It improves the quality of

democracy

BeAtuover v modtta
™G dmuokportiog




Be ATHOVEL TIY TTOIGTOTE THC GnUoKpaTiac

Cumulative
Frequency FPercent | “alid Percent Percent

Valid TP ool Twe 466 46,2 521 521
ZUMQWVL 333 33,0 av2 a9 4
001 quppuva, olre &0 54 6,7 96,1
Bla v
AL v 20 2.0 . g8 3
AL v gTToADTIOC 13 1,3 1,5 99 8
LEV IO R Vi ETTIASE W 2 2 -2 100,0
Total aa94 28,6 100,0

Missing  System 1156 11,4

Total 1009 100,0

In this item on perceptions of gender equality in Greece, participants were asked about the
impact of gender equality on the quality of democracy. The results reveal a significant
majority (79.2%) supporting the view that gender equality improves democratic quality.
Conversely, only a small percentage (3.3%) disagree with this assertion, while 5.9% express
neutrality. Additionally, 11.6% of responses were either missing or indicated uncertainty.
These findings underscore widespread belief in the positive relationship between gender
equality and democratic governance in Greece. The presence of some neutrality and non-
responses highlights opportunities for further education and dialogue to deepen understanding
and support for gender equality initiatives within democratic frameworks and for these
reasons we decided to retain this item in the main survey of DATIS.

Q10c¢, was based on Flash Eurobarometer 2017.

Code English Greek
QI10c It improves environmental | BeAtidvel v
sustainability TEPPAALOVTIKT
Blroocyotra




BeATIOVE TIY TEPIBCAAOVTIKG BIO@IHOTHTA

Cumulative
Frequency FPercent | “alid Percent Percent

Valid TP ool Twe 163 16,2 18,6 18,6
ZUMQWVL 1495 193 223 408
0o cn.l}.lq:mw':, alTte 360 kL 41,0 81,8
Gl poavio
AL v 73 7.3 813 q0,2
AL v gTToADTIOC 37 az 472 94 4
LEV IO R Vi ETTIASE W 49 449 56 100,0
Total arv 86,0 100,0

Missing  System 132 131

Total 1009 100,0

In this item about assessing public perceptions of gender equality in Greece, respondents
were asked about its perceived impact on environmental sustainability. The findings reveal
varied opinions: 35.5% agree that gender equality improves environmental sustainability,
while 10.9% disagree. A substantial portion (35.7%) neither agree nor disagree, indicating
significant uncertainty or neutrality on the topic. Furthermore, 18.0% of responses were
either missing or unable to be determined. These results highlight a diverse range of
perspectives regarding the potential role of gender equality in enhancing environmental
outcomes in Greece. The presence of uncertainty underscores the need for further exploration
and discussion to better understand these complex relationships and their implications for
policy and societal development and for these reasons we decided to retain this item in the

main survey of DATIS.

Q10d, was based on Flash Eurobarometer 2017.

Code

English

Greek

Q10d

It facilitates balancing
work and family

AtevkoAdvel TV

1coppomnio petago
EPYOACLOKNG Ko
olkoyevelokng Cmng




AlfukoAlvel TV IToppoTTIa PETAf) £pYacIoKic KOl 0IKOVEVEIOKC S

Cumulative
Frequency FPercent | “alid Percent Percent

Valid TP ool Twe 248 28 5 3313 3313
ZUMQWVL 361 358 40 4 737
0o cn.l}.lq:mw':, alTte 135 13,4 15,1 88,8
Gl poavio
AL v G0 59 6,7 g5 5
AL v gTToADTIOC 28 28 31 98,7
LEV IO R Vi ETTIASE W 12 1.2 1,3 100,0
Total aa94 28,6 100,0

Missing  System 1156 11,4

Total 1009 100,0

In this item about assessing public perceptions of gender equality in Greece, respondents
were asked about its perceived impact on balancing work and family life. The results
demonstrate a clear majority (65.3%) supporting the view that gender equality facilitates
better work-life balance. In contrast, a minority (8.7%) hold a different view, while 13.4%
express neutrality. Additionally, 12.6% of responses were either missing or indicated
uncertainty. These findings highlight broad consensus on the positive relationship between
gender equality and facilitating work-family balance in Greece. The presence of some dissent
and neutrality suggests opportunities for further education and policy development to
enhance support for gender equality initiatives aimed at improving overall quality of life and
for these reasons we decided to retain this item in the main survey of DATIS.

Q10e, was based on Flash Eurobarometer 2017.

Code English Greek

Q10e It overburdens businesses

with regulating employee

EmiBapover vrepPforikd tig
EMYEPNOELS UE TIC
oyetikes pubuicelg mov
aQOpPOLY GTNV
GUUTEPLPOPE TOV
epyalouévav

behavior




Empapivel umrepRoMKd TIC EMIEIPIOLIC HE TIC TYXETIKEC pUBPITEIC TTOU Cpopolv OTIV
TUUTTEPIPpOPG TUW £pyadopivv

Cumulative
Frequency FPercent | Walid Percent Percent

Valid TUM Py amoslTwe 18 1,8 2.0 2.0
ZUP v &0 54 6.8 84a
o0tE uuytpmvﬂ;, alrs 149 148 16,8 256
G v
Ao 365 36,2 411 6E6,7
A ve GTToADTIC 274 27,2 30,9 97,5
LEY UTTO R VI ETIASE W 22 22 25 100,0
Total aaa aa.0 100,0

Missing  System 121 12,0

Total 1009 100,0

In this item about assessing public perceptions of the impact of gender equality on business
operations in Greece, respondents were asked whether they believe gender equality
overburdens businesses with regulating employee behavior. The results reveal a clear
majority (63.4%) disagreeing with the notion that gender equality imposes undue burdens on
businesses. Only 7.7% of respondents agree, while 14.8% express neutrality. Additionally,
14.2% of responses were either missing or indicated uncertainty. These findings suggest that
most respondents do not perceive gender equality measures as excessive regulatory burdens
on businesses. The presence of neutrality and non-responses highlights opportunities for
further communication and education to ensure a clear understanding of the impacts of
gender equality policies on business practices and for these reasons we decided to retain this
item in the main survey of DATIS.

Q11.
Code English Greek
Ql1 To what extent do you e moto Pobuod
support or oppose each of | voompilete N
the following workplace avtitifeote oe kKabéva and
measures to promote T akoOAovba pétpa 6To
diversity: YDPO EPYOTIOC YLoL TV
TpomOnon g
SLLPOPETIKOTNTAG:

Q11a, was based on the paper of Blommaert & Coenders, 2024.

Code English Greek

Qlla Diversity training for Exnaidevon og Oéparta

employees and employers | d1apopeTiKOTNTOG Yo



https://www.zotero.org/google-docs/?6fA56p

gpyalOpeEvoVg Kot
€PY0O0TEC

Exkmaibevan o Bfpara Siapopenkdtnrac yia pyafdpovoud Kal EpyoboTeg

Cumulative
Frequency Percent Walid Percent Percent

Valid ANTITIBEE TIARpWE B8 B.7 10,3 10,3
AVTITIBE QI THETIKG f2 g1 7.3 176
YmooTnpilw oyetikd 277 275 325 501
Ymoarnpilu TARpWE ag2 379 44 8 g4 8
DSV PTTOp U Vi ETTIAREEW 44 4.4 532 100,0
Tatal B53 B4.5 100,0

Missing  System 1566 154

Total 10049 100,0

The item "Diversity training for employees and employers" was evaluated based on response
frequencies. The results indicate a majority in favor of diversity training, with 37.9% of
respondents expressing total support and an additional 27.5% expressing partial support. In
contrast, 8.7% are totally against it and 6.1% are somewhat against it. However, a notable
portion of respondents did not provide a clear answer, with 15.5% missing values and 4.4%
unable to choose. This distribution highlights a general positive sentiment towards diversity
training among respondents, despite some opposition and uncertainty. For these reasons, we
have determined to keep this item.

Q11b, was based on the paper of Blommaert & Coenders, 2024.

Code English Greek

Ql1b Monitoring workforce [TaparxorovOnon g
oVVOESNC TOV EPYUTIKOD
SLVOUIKOD Yo TNV
a&lordynon g
EKTTPOCHOTNNONG TOV
OLLAd MV OV KIVOLVELOLV

a0 SLOKPIGELC

composition to assess
representation of groups at
risk of discrimination



https://www.zotero.org/google-docs/?E43mqV

NMapaxkohodbnon i ovlcong Tou epyanikod Guvapikod yia v afloAdynon e
EKTTIPOTWITHONG TWY opdhuwy Tou KvGUvEDoUY 1o SIoKpioEic

Cumulative
Frequency FPercent Walid Percent Fercent

Valid ANTITIBE Al TIAAp WG 92 9.1 10,9 10,9
AVTITIBEH G TYETIKG 95 94 11,2 221
YmoaTnpilw oyeTikd 323 32,0 381 60,2
YToaTnpilu TARpWE 289 28,8 341 04 3
DSy UTTOp U Vi ETTIAEE W 48 48 57 100,0
Total Bav B39 100,0

Missing  System 162 161

Total 10049 100,0

The item "Monitoring workforce composition to assess representation of groups at risk of
discrimination" was evaluated based on response frequencies. The results indicate a strong
majority in favor of monitoring, with 34.1% of respondents expressing total support and an
additional 32.0% expressing partial support. In contrast, 9.1% are totally against it and 9.4%
are somewhat against it. However, a notable portion of respondents did not provide a clear
answer, with 16.1% missing values and 4.8% unable to choose. This distribution highlights a
positive sentiment towards monitoring workforce composition among respondents, despite
some opposition and uncertainty. So, we have determined to retain this item in the main

survey.

Q11c, was based on the paper of Blommaert & Coenders, 2024.

Code English Greek
Qllc Monitoring recruitment [TapaxorovOnon tov
processes to ensure that SOKOCIDOV TPOCANYNG

candidates from groups at
risk of discrimination have
the same opportunities as
other candidates with
equal skills and
qualifications

Yo va. 0106 PaMcTel OTL Ot
VIOYN PO atd OUAOES TOV
Kwovvevouy and
dwokpicelg Exovv Tig 1d1eg
gvkapieg pe GAAOLG
vroyneiovg pe ioeg
OeE1OTNTEC KOl TPOGOVTOL



https://www.zotero.org/google-docs/?J3UFcj

MopakoAodnon Twy SCdIKCaoy TpoTANYNS vio va dioo@alatei 611 o1 UTTOWPRPION AT
OHG6EC TTow KvBUVEDOUY aTT0 BIOKpIo£Ic £X0Uv TIC IBIEC fUKaIpiEC PE dANoUC uTToOYnpioug
HE igeg BELIOTNTEC KOl TTPOTOVTG

Cumulative
Frequency Percent Walid Percent FPercent

Valid ANTITIBEPE TIARD WG 6B 6,7 8.0 8.0
AvTiTiBE gl TyETIKE 55 55 6,4 14,4
YmoaTnpilw oueTikd 262 26,0 30,6 4510
Ymoarnpilu TARpwE 442 438 51,7 96,7
DEV IO Vil ETTIAEE W 28 28 33 100,0
Total B5S5 B4.7 100,0

Missing  System 154 153

Total 1009 100,0

The item "Monitoring recruitment processes to ensure that candidates from groups at risk of
discrimination have the same opportunities as other candidates with equal skills and
qualifications" was evaluated based on response frequencies. The results indicate strong
support for monitoring, with 43.8% of respondents expressing total support and an additional
26.0% expressing partial support. In contrast, 6.7% are totally against it and 5.5% are
somewhat against it. However, a notable portion of respondents did not provide a clear
answer, with 15.3% missing values and 2.8% unable to choose. This distribution highlights a
positive sentiment towards monitoring recruitment processes among respondents, despite
some opposition and uncertainty and for these reasons we decided to retain this item in the

official questionnaire of DATIS.

Q12.

Q12, was based on question HarmRec1 of PSE UK Questionnaire 2012 (Poverty and Social
Exclusion in the UK).

Code English Greek

QI12 Now I would like to ask 210 onueio oo,

you some questions about
other harm you have
experienced. In the past
year, could you tell me if
you have been harassed,
abused or

made to feel
uncomfortable for any of
the reasons on this card?

VILAPYOVY EPOTIGELS
GYETIKA LE TPOVLOTIKES
eumelpieg mov £xete
Budoet, eite copatikég
eite youyoroywés. Tov
TEPUGLEVO YPOVO, EYETE
mapevoyAnOet,
Kakomon el N
arcOavOnkote dfoia yio
KAmolov amd Tovg
TOPOKATO AOYOLG;

For each answer:




OpnoKsia

Cumulative
Fregquency Percent Yalid Percent Percent
Valid DV EWEl ETIAEY BE] 802 79.5 91,7 91,7
Ml 73 1.2 83 100,0
Total B7S BE7 100,0
Missing  System 134 133
Total 1008 100,0

In the item about experiencing harassment due to religion in the past year, 7.2% of
respondents affirmed they had such experiences. Notably, 79.5% of respondents did not
provide an answer, and 13.3% had missing responses. Among those who provided valid
responses, approximately 8.3% reported experiencing harassment. The high non-response
rate suggests potential discomfort or reluctance to discuss this sensitive issue, which warrants
further qualitative investigation to understand the underlying reasons and for these reasons
we decided to not retain this item in the official questionnaire of DATIS.

EfvikoTnTO

Cumulative

Freguency Percent Yalid Percent Percent

Valid Aey £yE1 A BE] 839 g3z 858 858

M 36 36 41 100,0

Tatal avh 86,7 100,0

Missing  System 134 13,3
Total 1008 100,0

In the item about experiencing harassment due to nationality in the past year, 3.6% of
respondents affirmed they had such experiences. Notably, 83.2% of respondents did not
provide an answer, and 13.3% had missing responses. Among those who provided valid
responses, approximately 4.1% reported experiencing harassment. The high non-response
rate suggests potential discomfort or reluctance to discuss this sensitive issue, which warrants
further qualitative investigation to understand the underlying reasons and for these reasons
we decided to not retain this item in the official questionnaire of DATIS.

Avarnpia

Cumulative

Freguency Percent Walid Percent Percent

Valid AEv EWEl ETIAEY BE] B44 836 9E.5 9E.5

M 31 i 35 100,0

Total B75 BE7 100,0

Missing  System 134 133
Total 1009 100,0




In the item about experiencing harassment due to disability in the past year, 3.1% of
respondents affirmed they had such experiences. Notably, 83.6% of respondents did not
provide an answer, and 13.3% had missing responses. Among those who provided valid
responses, approximately 3.5% reported experiencing harassment. The high non-response
rate suggests potential discomfort or reluctance to discuss this sensitive issue, which warrants
further qualitative investigation to understand the underlying reasons and for these reasons
we decided to not retain this item in the official questionnaire of DATIS.

IrfouahKog MposavaToMoPoC

Cumulative
Frequency Percent | “alid Percent Percent
Valid Aoy £ye cmiAsy Bel gay 830 a5 7 a5 7
Mal 38 38 4.3 100,0
Total 875 86,7 100,0
Missing  System 134 13,3
Total 1009 100,0

In the item about experiencing harassment due to sexual orientation in the past year, 3.8% of
respondents affirmed they had such experiences. Notably, 83% of respondents did not
provide an answer, and 13.3% had missing responses. Among those who provided valid
responses, approximately 4.3% reported experiencing harassment. The high non-response
rate suggests potential discomfort or reluctance to discuss this sensitive issue, warranting
further qualitative investigation to understand the underlying reasons and for these reasons
we decided to not retain this item in the official questionnaire of DATIS.

Hhxia

Cumulative

Fregquency Percent Yalid Percent Percent

Valid DV EWEl ETIAEY BE] ek 2.1 B3 B3

Ml 148 14,7 16,9 100,0

Total B7S BE7 100,0

Missing  System 134 133
Total 1008 100,0

In the item about experiencing harassment due to age in the past year, 7.9% of respondents
affirmed they had such experiences. Notably, 72.1% of respondents did not provide an
answer, and 13.3% had missing responses. Among those who provided valid responses,
approximately 16.9% reported experiencing harassment. The high non-response rate suggests
potential discomfort or reluctance to discuss this sensitive issue, warranting further
qualitative investigation to understand the underlying reasons and for these reasons we
decided to not retain this item in the official questionnaire of DATIS.



iAo

Cumulative
Fregquency Percent Yalid Percent Percent
Valid DV EWEl ETIAEY BE] 795 78.8 ap,9 ap,9
Ml a0 7.9 9.1 100,0
Total B7S BE7 100,0
Missing  System 134 133
Total 1008 100,0

In the item about experiencing harassment due to gender in the past year, 7.9% of
respondents affirmed they had such experiences. Notably, 78.8% of respondents did not
provide an answer, and 13.3% had missing responses. Among those who provided valid
responses, approximately 9.1% reported experiencing harassment. The high non-response
rate suggests potential discomfort or reluctance to discuss this sensitive issue, warranting
further qualitative investigation to understand the underlying reasons and for these reasons
we decided to not retain this item in the official questionnaire of DATIS.

Kononvikn Tdin

Cumulative
Freguency Percent | Yalid Percent Percent
Valid Aoy £yg) mIASyBEl 811 804 927 927
Ml 64 6,3 7.3 100,0
Total avh 86,7 100,0
Missing  System 134 13,3
Total 1009 100,0

In the item about experiencing harassment due to social class in the past year, 6.3% of
respondents affirmed they had such experiences. Notably, 80.4% of respondents did not
provide an answer, and 13.3% had missing responses. Among those who provided valid
responses, approximately 7.3% reported experiencing harassment. The high non-response
rate suggests potential discomfort or reluctance to discuss this sensitive issue, warranting
further qualitative investigation to understand the underlying reasons and for these reasons
we decided to not retain this item in the official questionnaire of DATIS.

Q13.
Q13, was based on question HarmRec2 of PSE UK Questionnaire 2012 (Poverty and Social

Exclusion in the UK).

Code English Greek

Q13

In the past year, have you
have been treated less
favourably by people
who are in positions of

Tov mepacuévo ypdvo,
&xete MaPel og LkpdTEPO
Babuod svvoixn
LETOYEIPLOT OO




authority, because of any
of the personal
characteristics on this

avOpdOTOLG TOL
Bpiokovton o€ Béoelg
eEovaiag AOym KAmTooL

card? Ao Tovg AOYoVS OV
avaQEPOVTOL GTNV
TPONYOLLEV EPATNON;
For each answer:
OpnoKsia
Cumulative
Fregquency Percent Yalid Percent Percent
Valid DV EWEl ETIAEY BE] B4y B39 g7.2 g7.2
Ml 24 2.4 28 100,0
Total a7 86,3 1000
Missing  System 138 13,7
Total 1008 100,0

The item "In the past year, have you been treated less favorably by people who are in
positions of authority because of your religion?" was evaluated based on response
frequencies. The results show a very high rate of non-responses (83.9%) and missing values
(13.7%), indicating that a significant portion of respondents either chose not to answer or left
the question blank. Only 2.4% of respondents reported experiencing such treatment. This low
incidence of reported discrimination could suggest that such experiences are not common
among the respondents. On the other hand, the high non-response rate highlights the potential
sensitivity of the question or other barriers to answering. For these reasons, we decided to not
retain this item in the main survey of DATIS.

EfvikoTnTO

Cumulative

Freguency Percent Yalid Percent Percent

Valid Aey £yE1 A BE] 848 840 a7 4 a7 4

M 23 23 26 100,0

Tatal 871 86,3 100,0

Missing  System 138 13,7
Total 1008 100,0

The item "In the past year, have you been treated less favorably by people who are in
positions of authority because of your nationality?" was evaluated based on response
frequencies. The results show a very high rate of non-responses (84%) and missing values
(13.7%), indicating that a significant portion of respondents either chose not to answer or left
the question blank. Only 2.3% of respondents reported experiencing such treatment. This low



incidence of reported nationality-based discrimination could suggest that such experiences
are not common among the respondents. However, the high non-response rate highlights the
potential sensitivity of the question or other barriers to answering, warranting further
exploration to not retain this item in the main survey of DATIS.

Avarnpia

Cumulative

Freguency Percent | “alid Percent Percent

Valid Aoy £ye emIASY BE] 8449 841 a7 5 a7 5

Ml 22 23 25 100,0

Total 871 86,3 100,0

Missing  System 138 13,7
Total 1008 100,0

The item "In the past year, have you been treated less favorably by people who are in
positions of authority because of your disability?" was evaluated based on response
frequencies. The results show a very high rate of non-responses (84.1%) and missing values
(13.7%), indicating that a significant portion of respondents either chose not to answer or left
the question blank. Only 2.2% of respondents reported experiencing such treatment. This low
incidence of reported disability-based discrimination could suggest that such experiences are
not common among the respondents. On the opposite, the high non-response rate highlights
the potential sensitivity of the question or other barriers to answering. So, we decided to not
retain this item in the main survey of DATIS.

ErfouahKoC TpoFovaTolgpoc

Cumulative
Fregquency Percent YWalid Percent Percent
Valid Ay EwEl SRR BE] 855 84,7 98,2 98,2
Ml 16 1,6 1.8 100,0
Total a7 86,3 100,0
Missing  System 138 13,7
Total 1008 100,0

The item "In the past year, have you been treated less favorably by people who are in
positions of authority because of your sexual orientation?" was evaluated based on response
frequencies. The results show a very high rate of non-responses (84.7%) and missing values
(13.7%), indicating that a significant portion of respondents either chose not to answer or left
the question blank. Only 1.6% of respondents reported experiencing such treatment. This low
incidence of reported sexual orientation-based discrimination could suggest that such
experiences are not common among the respondents. However, the high non-response rate
highlights the potential sensitivity of the question or other barriers to answering, warranting
further exploration, in order to not retain this item in the official questionnaire of DATIS.



Hhkia

Cumulative
Fregquency Percent Yalid Percent Percent
Valid DV EWEl ETIAEY BE] TEY 762 BB.3 BB.3
Ml 102 10,1 11,7 100,0
Total 871 B3 100,0
Missing  System 138 13,7
Total 1008 100,0

The item "In the past year, have you been treated less favorably by people who are in
positions of authority because of your age?" was evaluated based on response frequencies.
The results show a high rate of non-responses (76.2%) and missing values (13.7%),
indicating that a significant portion of respondents either chose not to answer or left the
question blank. 10.1% of respondents reported experiencing such treatment. This incidence of
reported age-based discrimination suggests that a notable portion of respondents have faced
unfavorable treatment due to their age. However, the high non-response rate highlights the
potential sensitivity of the question or other barriers to answering, warranting further
exploration to understand the underlying reasons for non-responses. For these reasons, we
determined not to retain this item in the main survey.

diho

Cumulative

Freguency Percent YWalid Percent Percent

Valid AEv EWEl SRR BET 779 72 89,4 89,4

M 52 g1 10,6 100,0

Total 871 86,3 100,0

Missing  System 138 13,7
Total 1008 100,0

The item "In the past year, have you been treated less favorably by people who are in
positions of authority because of your gender?" was evaluated based on response frequencies.
The results show a high rate of non-responses (77.2%) and missing values (13.7%),
indicating that a significant portion of respondents either chose not to answer or left the
question blank. 9.1% of respondents reported experiencing such treatment. This incidence of
reported gender-based discrimination suggests that a notable portion of respondents have
faced unfavorable treatment due to their gender. However, the high non-response rate
highlights the potential sensitivity of the question or other barriers to answering, warranting
further exploration to understand the underlying reasons for non-responses. So, we decided to
not keep this item in the main survey.



Konunakn 1an

Cumulative
Fregquency Percent Yalid Percent Percent
Valid DV EWEl ETIAEY BE] 783 77,6 B9 9 B9 9
Ml a8 a7 101 100,0
Total 871 B3 100,0
Missing  System 138 13,7
Total 1008 100,0

The item "In the past year, have you been treated less favorably by people who are in
positions of authority because of your social class?" was evaluated based on response
frequencies. The results show a high rate of non-responses (77.6%) and missing values
(13.7%), indicating that a significant portion of respondents either chose not to answer or left
the question blank. 8.7% of respondents reported experiencing such treatment. This incidence
of reported social class-based discrimination suggests that a notable portion of respondents
have faced unfavorable treatment due to their social class. However, the high non-response
rate highlights the potential sensitivity of the question or other barriers to answering,
warranting further exploration to not retain this item in the main survey.

Q14.

Code English Greek

Q14 In your opinion, how Katd ™ yvoun cag, méon
much influence does each | emppon £xel kabévog amod
of the following factors TOVG TOPAKAT®
have on the decision to TOPAYOVTEG GTNV OTOPOOT
recruit or not to recruit a TPOCANYNG N UN

person for a job in Greece? | TpdGANYNG £VOG ATOUOV
v gpyacio otnv EAAGOQ;

Q14a, was based on question G21 of ESS round 9 - 2018. Timing of life, Justice and
fairness.

Code English Greek

Ql4a The person’s knowledge O yvooelg kKo ot
and skills. 0e&10TNTEG TOV ATOUOV




O1NWa eI Kal ol GELI0THTEC TOU aToHou

Cumulative
Frequency Percent Walid Percent Percent

Valid KaBdhou sTIppan 11 1,1 1.3 1.3
KidTole emippon 158 157 18,6 19,9
APKETE Jeydin mippon 441 437 51,8 71,8
ATTAAUTR ETIpPOR 237 235 278 998
DSy PTTOp U v STTIAEEW 2 2 i 100,0
Total B449 841 100,0

Missing  System 160 158

Total 10049 100,0

The item "The person’s knowledge and skills" was evaluated based on response frequencies.
The results indicate a majority perception that knowledge and skills have a significant
influence, with 43.7% of respondents perceiving quite a lot of influence and 23.5%
perceiving a great deal of influence. In contrast, 1.1% perceive no influence and 15.7%
perceive some influence. However, a notable portion of respondents did not provide a clear
answer, with 15.9% missing values and 0.2% unable to choose. This distribution highlights a
positive perception towards the impact of knowledge and skills among respondents, despite
some uncertainty and non-responses. So, we have determined to retain this item in the main
survey.

Q14b, was based on question G22 of ESS round 9 - 2018. Timing of life, Justice and
fairness.

Code English Greek
Q14b The person’s on the-job H epyaociaxn eumepio Tov
experience. aTOHOV

H epyogiok Egmelpic Tou aropou

Cumulative
Frequency Percent Walid Percent Percent

Walid KaBohou emippon 4 4 K] K]
Kamola emppon 1349 13,8 16,4 16,9
Apkerd peydin emippoi 476 472 EE 1 73,0
ATAAUTR EMpROR 237 275 26,8 g4 8
DSV PTTOp U Vi ETTIAREEW 2 2 2 100,0
Tatal B48 g4.0 100,0

Missing  System 161 16,0

Total 10049 100,0




The item "The person’s on-the-job experience" was evaluated based on response frequencies.
The results indicate a majority perception that on-the-job experience has a significant
influence, with 47.2% of respondents perceiving quite a lot of influence and 22.5%
perceiving a great deal of influence. In contrast, only 0.4% perceive no influence and 13.8%
perceive some influence. However, a notable portion of respondents did not provide a clear
answer, with 16.0% missing values and 0.2% unable to choose. This distribution highlights a
positive perception towards the impact of on-the-job experience among respondents, despite
some uncertainty and non-responses and we decided to include this item in the main survey
of the DATIS project.

Q14c, was based on question G23 of ESS round 9 - 2018. Timing of life, Justice and
fairness.

Code English Greek

Ql4c Whether the person knows | H yvopyuio tov atopov pe
someone in the KATOL0V GTOV 0pYOVIGUO
organisation.

H ywwopigia Tou arégou g KEmolov aT0V OpYOvIoHO

Cumulative
Frequency Percent Walid Percent Percent

Valid KaBoAou eTippon 45 45 53 53
Kamola emippon 174 17:2 205 258
ApKETE peydAn emippoi 366 36,3 431 £8.9
ATAAUTR ETpROR 252 250 287 98 6
DY UTTO QU VI ETTIASE W 12 1,2 1.4 100,0
Total B449 g4.1 100,0

Missing  System 160 15,9

Total 10049 100,0

The item "Whether the person knows someone in the organization" was evaluated based on
response frequencies. The results indicate a majority perception that knowing someone in the
organization has a significant influence, with 36.3% of respondents perceiving quite a lot of
influence and 25.0% perceiving a great deal of influence. In contrast, 4.5% perceive no
influence and 17.2% perceive some influence. However, a notable portion of respondents did
not provide a clear answer, with 15.9% missing values and 1.2% unable to choose. This
distribution highlights a positive perception towards the impact of personal connections
within the organization among respondents, despite some uncertainty and non-responses and
for these reasons we decided to keep this item in the main survey.

Q14d, was based on question G24 of ESS round 9 - 2018. Timing of life, Justice and
fairness.



Code English Greek
Ql4d Whether the person has an | To petavacstevtikd
immigrant background. vtoPadpo Tov ATOLOV
To HETOVOOTEUTIKG UTTORalpo TOU aropou
Cumulative
Frequency Percent Walid Percent Percent
Valid KaBoAou eTippon 144 14,3 17.2 17.2
Kamola emippon 266 26 4 8 49.0
ApKETE peydAn emippoi 287 28,4 343 834
ATAAUTR ETpROR g4 8.8 10,6 94.0
DY UTTO QU VI ETTIASE W 50 50 6,0 100,0
Total B36 B20 100,0
Missing  System 173 171
Total 10049 100,0

The item "Whether the person has an immigrant background" was evaluated based on
response frequencies. The results indicate a majority perception that having an immigrant
background has an influence, with 28.4% of respondents perceiving quite a lot of influence
and 8.8% perceiving a great deal of influence. In contrast, 14.3% perceive no influence and
26.4% perceive some influence. However, a notable portion of respondents did not provide a
clear answer, with 17.1% missing values and 5.0% unable to choose. This distribution
highlights a mixed perception towards the impact of having an immigrant background among
respondents, with a tendency towards acknowledging its influence despite some uncertainty

and non-responses. So, we have determined to retain this item in the main survey.

Q14e, was based on question G25 of ESS round 9 - 2018. Timing of life, Justice and fairness.

Code

English

Greek

Qlde

The person’s gender.

To @VAo ToL aTOHOV




To @OA0 TOU OTOHOU

Cumulative
Frequency Percent Walid Percent Percent

Valid KaBdhou sTIppan 174 172 20,6 20,6
KidTole emippon 369 36,6 43 8 64 4
APKETE Jeydin mippon 246 24 4 28,2 936
ATTAAUTR ETIpPOR 32 32 38 a7 .4
DSy PTTOp U v STTIAEEW 22 2.2 26 100,0
Total B43 B35 100,0

Missing  System 166 16,58

Total 10049 100,0

The item "The person’s gender" was evaluated based on response frequencies. The results
indicate a majority perception that a person’s gender has some influence, with 36.6% of
respondents perceiving some influence and 24.4% perceiving quite a lot of influence. In
contrast, 17.2% perceive no influence and only 3.2% perceive a great deal of influence.
However, a notable portion of respondents did not provide a clear answer, with 16.5%
missing values and 2.2% unable to choose. This distribution highlights a mixed perception
towards the impact of gender among respondents, with a tendency towards acknowledging its
influence despite some uncertainty and non-responses. For these reasons, we decided to retain
this item in the main survey, in order to examine its suitability for the Greek public.

Q15.
Code English Greek
Ql15 Please tick one box for [Ipokepévou va

each of these to show how | mpoodevoet kdmolog/-a
important you think it is omv EALGSa onpepa,

for getting OGO CMNUAVTIKO gtvat...
ahead in life...

Q15a, was based on question 1 of ISSP 2019 (Social Inequality V).

Code English Greek

Ql5a ...how important is VoL TPOEPYETOL OO
coming from a wealthy TAOVG10 OIKOYEVELD,
family?




VI TTPOLPYETAl Ao TMAOUTIO 0IKOYEVEID;

Cumulative
Frequency Percent Walid Percent Percent

Valid AToMITWE anpavTikd 208 20,6 248 248
MoAl aruavTIkS 308 30,5 36,8 61,6
THETIKG omUavTied 200 14,8 238 854
Dy Tohd anpavtikd G0 549 7.2 926
KaBahou anuavTikd 54 58 7.0 09 6
DEV IO Vil ETTIAEE W 3 3 4 100,0
Total B3B8 B3 100,0

Missing  System 171 168

Total 1009 100,0

The item "...how important is coming from a wealthy family?" was evaluated based on
response frequencies. The results indicate a majority perception that coming from a wealthy
family is important, with 30.5% of respondents considering it very important and 20.6%
considering it essential. In contrast, smaller percentages view it as fairly important (19.8%),
not very important (5.9%), or not important at all (5.8%). However, a notable portion of
respondents did not provide a clear answer, with 16.9% missing values and 0.3% unable to
choose. This distribution highlights a significant recognition of the importance of wealth and
its potential influence among respondents, despite some uncertainty and non-responses. So,

we decided to keep the item in the main questionnaire.

Q15b, was based on question 1 of ISSP 2019 (Social Inequality V).

Code English Greek
QI5b ... how important is va £XEL LOPOOUEVOLG
having well educated YOVEIG;
parents?
VO EXE1 HOPPUHEVOUC YOVEIC;
Cumulative
Freguency Percent | Valid Percent FPercent
Valid ATOMITOIC OTHaVTIKG &0 54 7 7
MoAD anpayTiKd 314 3N ar3 44 5
IyETIEG anpavtigd Ny a4 T g2.2
Oy ToAD arUavTIEG 107 10,6 12.7 549
KaBohou anuavTikd 43 43 51 100,0
Toatal a41 833 100,0
Missing  System 168 16,7
Total 1008 100,0




The item "...how important is having well-educated parents?" was evaluated based on
response frequencies. The results indicate a majority perception that having well-educated
parents is important, with 31.4% of respondents considering it fairly important and 31.1%
considering it very important. In contrast, smaller percentages view it as essential (5.9%), not
very important (10.6%), or not important at all (4.3%). A notable portion of respondents did
not provide a clear answer, with 16.7% missing values. This distribution highlights a
significant recognition of the importance of parental education levels among respondents,
despite some uncertainty and non-responses. So, we have determined to retain this item in the
main questionnaire of DATIS.

Q15c¢, was based on question 1 of ISSP 2019 (Social Inequality V).

Code English Greek

Ql5c ... how important is va givot LOpP®UEVOS O
having a good idrog;
education yourself?

Vi EVTI HOPPLIPEVOE O iGI0C;

Cumulative
Freguency Percent | Valid Percent FPercent

Valid ATarDToN g aTHavTIKd 227 225 27.0 27.0
MoAl VTS 362 3549 430 70,0
ExETIEG anpavtigd 212 21.0 252 §5,2
Dyl oD anuavTiKG 26 2.6 3 983
KaBahou anpavrikd 14 1.4 1.7 1000
Total 241 833 100,0

Missing  System 168 16,7

Total 1009 100,0

The item "...how important is having a good education yourself?" was evaluated based on
response frequencies. The results indicate a strong consensus on the importance of education.
The most frequent response is "Very important" (35.9%), followed by "Essential" (22.5%)
and "Fairly important" (21.0%). Only a small portion of respondents view education as "Not
very important" (2.6%) or "Not important at all" (1.4%). A notable portion of respondents did
not provide a clear answer, with 16.7% missing values. This distribution highlights a high
regard for education among the majority of respondents, with minimal dissenting views. So,
we decided to keep this item in the main survey.

Q15d, was based on question 1 of ISSP 2019 (Social Inequality V).

| Code | English | Greek




Ql15d ... how important is hard | va dovAgvel GKANPA;
work?

v BouA£0El TKANPG;.

Cumulative
Fregquency Percent Walid Percent Fercent

Valid AToMITWE anpavTikd 202 20,0 241 241
MoAD arayTIKG 3oz 29,9 36,0 60,1
THETIKE ompavTied 239 237 28,5 886
Oy oA arUavTIED 74 73 88 87 4
KaBahou aruavTikd 22 2.2 2.6 100,0
Tatal 838 83,2 100,0

Missing  System 170 16,8

Total 1008 100,0

The item "...how important is hard work?" was evaluated based on response frequencies. The
results indicate a majority perception that hard work is important, with 29.9% of respondents
considering it very important and 20% considering it essential. In contrast, smaller
percentages view it as fairly important (23.7%), not very important (7.3%), or not important
at all (2.2%). A notable portion of respondents did not provide a clear answer, with 16.8%
missing values. This distribution highlights a significant recognition of the importance of
hard work among respondents, despite some uncertainty and non-responses.For these
reasons, we decided to keep this item in the main survey.

Q15e, was based on question 1 of ISSP 2019 (Social Inequality V).

Code English Greek

Ql5e ... how important is va yvopilel Tovg
knowing the right KaTdAANAOVG avOpOTOUG;
people?

Wi YWpidel Toug KardAAnAoug ovlpuimoud;

Cumulative
Freguency Percent | Valid Percent FPercent

Valid ATOMITOIC OTHaVTIKG 348 345 41 4 41 4
MoAD anpayTiKd 3149 ME 38,0 79,4
IyETIEG anpavtigd 136 135 16,2 95,6
Oy ToAD arUavTIEG an 3,0 3.6 g5 2
KaBohou anuavTikd 7 T 8 100,0
Toatal 240 833 100,0

Missing  System 1649 16,7

Total 1008 100,0




The item "...how important is knowing the right people?" was evaluated based on response
frequencies. The results indicate a majority perception that knowing the right people is
important, with 34.5% of respondents considering it essential and 31.6% considering it very
important. In contrast, smaller percentages view it as fairly important (13.5%), not very
important (3%), or not important at all (0.7%). A notable portion of respondents did not
provide a clear answer, with 16.7% missing values. This distribution highlights a significant
recognition of the importance of social connections and networking among respondents,
despite some uncertainty and non-responses. So, we have determined to retain this item in the
main survey, in order to examine its suitability for the Greek public.

Q15f, was based on question 1 of ISSP 2019 (Social Inequality V).

Code English Greek

QI5f ... how important is VoL £YEL TOMTIKEG
having political OIGLVOETELC;
connections?

Vi £XEI TIOMTIKES BloouvbEonig;

Cumulative
Frequency Percent | Walid Percent Percent

Valid AToMDTONg OTHAVTIKG a3 328 39,8 39,8
MoAl aruavTiKs 247 245 206 692
IyETIEd anpavticd 158 15,7 18,9 88,1
Dy oA anuavTKd 53 53 6,3 94 5
KaBahou anpavtikd 40 40 48 8993
AEy UTTOp 0 v ETTIASE W B B i 100,0
Total B35 g28 100,0

Missing  System 174 17,2

Total 10049 100,0

The item "...how important is having political connections?" was evaluated based on response
frequencies. The results indicate a significant perception that political connections are
important, with 32.8% of respondents considering it essential and 24.5% considering it very
important. In contrast, smaller percentages view it as fairly important (15.7%), not very
important (5.3%), or not important at all (4%). A notable portion of respondents did not
provide a clear answer, with 17.2% missing values and 0.6% indicating they can't choose.
This distribution highlights a significant recognition of the importance of political
connections among respondents, despite some uncertainty and non-responses and we decided
to keep this item in the main questionnaire.

Q15g, was based on question 1 of ISSP 2019 (Social Inequality V).



Code English Greek

Ql5g ...how important Vo d®mPOSOKET;
is giving bribes?

vii GpoboKED;

Cumulative
Frequency Percent Walid Percent Percent

Valid AToMITWE anpavTikd 162 16,1 19,7 19,7
MoAD arayTIKG 169 16,7 20,6 40,3
THETIKE ompavTied 182 18,0 222 625
Oy oA arUavTIED 111 11,0 135 76,0
KaBahou aruavTikd 126 12,5 153 91,4
SV IO RO v ETTIASE W 71 7.0 =N 100,0
Total a821 81,4 100,0

Missing  System 188 18,6

Total 1009 100,0

The item "...how important is giving bribes?" was evaluated based on response frequencies.
The results indicate a diverse range of perceptions regarding the importance of giving bribes.
The most frequent response is "Fairly important" (18%), with significant portions also
considering it "Essential" (16.1%) and "Very important" (16.7%). Conversely, 11% of
respondents view it as "Not very important," and 12.5% see it as "Not important at all." A
notable portion of respondents did not provide a clear answer, with 18.6% missing values and
7% indicating they "Can't choose." This distribution highlights varied opinions on the
importance of giving bribes, with a significant number of respondents uncertain or unwilling
to answer. So, we decided to retain this item in the main survey.

Q15h, was based on question 1 of ISSP 2019 (Social Inequality V).

Code English Greek

Q15h ... how important is a 1N VAN €VOG OTOUOV;
person’s race?




n PUAR £VOC aTropou;

Cumulative
Frequency Percent Walid Percent Percent

Valid AToMITWE anpavTikd ] 6.8 8.4 8.4
MoAl aruavTIkS 175 17.3 212 295
THETIKG omUavTied 287 284 347 64,3
Dy Tohd anpavtikd 154 153 18,6 829
KaBahou anuavTikd 116 11,5 14,0 a7.0
DEV IO Vil ETTIAEE W 25 25 3,0 100,0
Total B26 B1,9 100,0

Missing  System 183 181

Total 1009 100,0

The item "...how important is a person’s race?" was evaluated based on response frequencies.
The results indicate a varied perception regarding the importance of race. The most frequent
response is "Fairly important" (28.4%), with significant portions also considering it "Very
important" (17.3%) and "Essential" (6.8%). Conversely, 15.3% of respondents view it as
"Not very important," and 11.5% see it as "Not important at all." A notable portion of
respondents did not provide a clear answer, with 18.1% missing values and 2.5% indicating
they "Can't choose." This distribution highlights diverse opinions on the importance of race,
with a considerable number of respondents uncertain or unwilling to answer. So, we decided
to retain this item in the main survey.

Q15i, was based on question 1 of ISSP 2019 (Social Inequality V).

Code English Greek

Q151 ... how important is a n Opnokeia vog atdpov;
person’s religion?

n 8pNoKLic ©Vog aTdpoU;

Cumulative
Frequency Percent | Walid Percent Percent

Valid ATOMITOIC OTHaVTIKG 34 34 41 41
MoAD anpayTiKd E9 .3 83 125
IyETIEG anpavtigd 185 18,3 22,4 34.8
Oy ToAD arUavTIEG 2649 26,7 32,5 67,4
KaBohou anuavTikd 251 248 30,4 ar 7
A IO RO v ETTIASE W 19 14 23 100,0
Total B27 82,0 100,0

Missing  System 182 18,0

Total 1004 100,0




The item "..how important is a person’s religion?" was evaluated based on response
frequencies. The results indicate a diverse range of perceptions regarding the importance of
religion. The most frequent response is "Not very important" (26.7%), with a significant
portion also considering it "Not important at all" (24.9%). Conversely, 18.3% of respondents
view it as "Fairly important," 6.8% see it as "Very important," and 3.4% consider it
"Essential." A notable portion of respondents did not provide a clear answer, with 18%
missing values and 1.9% indicating they "Can't choose." This distribution highlights diverse
opinions on the importance of religion, with a larger number of respondents viewing it as not
very important or not important at all. So, we decided to retain this item in the main survey.

Q15j, was based on question 1 of ISSP 2019 (Social Inequality V).

Code English Greek

Ql15j ... how important is being | va éyet yevvn0ei dvdpag 1
born a man or a woman? yovoika,;

v £xE1 yeambei dvbpag i) yovaika;

Cumulative
Frequency FPercent | Walid Percent Percent

Valid ATarDToN g aTHavTIKd a9 349 47 47
MoAl VTS 140 13,9 16,9 21,6
ExETIEG anpavtigd 244 242 285 511
Dyl oD anuavTiKG 174 17,7 216 728
KaBahou anpavrikd 209 20,7 253 g8 1
AEV IO Vil ETTIASE W 16 1,6 1,9 100,0
Total g27 82,0 100,0

Missing  System 182 18,0

Total 10049 100,0

The item "...how important is being born a man or a woman?" was evaluated based on
response frequencies. The findings indicate a varied distribution among respondents: 3.9%
consider gender at birth essential, while 13.9% find it very important. A significant portion,
24.2%, view it as fairly important, whereas 17.7% believe it is not very important, and 20.7%
perceive it as not important at all. Notably, 18.0% of respondents did not provide a response,
and 1.6% were unable to choose, which may influence the overall understanding of attitudes
towards gender significance. So, we decided to retain this item in the main survey.

Q16.

Code English Greek

Ql6 In all countries, there are e O\eG TIG YDPES,




differences or even
conflicts between different
social groups. In

your opinion, in Greece
how much conflict is there
between...

VILAPYOVV JALPOPEG 1) KOiL
GLYKPOVGELS LETAED
OLPOPETIKMOV KOWVMOVIKMOV
onadwv. Katd t yvoun
oag, otnv EALGSa mdco
€VTOVEG GLYKPOVGELG
Vdpyovv petald. ..

Q16a, was based on question 12 of ISSP 2019 (Social Inequality V).

Code English Greek
Ql6a ... poor people and rich QTOYOV Kol TAOLGI®V;
people?
PTOYWV Kal TAOUTIWN,
Cumulative
Frequency Fercent | “alid Percent Percent
Valid MoAl EvToveES TuykKpolaErg T4 7.3 9.0 9.0
Evioveg ouykpoloElg 147 195 2348 328
'O:-:I'ITD.?'.IE.I EVTOVE] 434 430 526 B5 5
TuykpoOgEl
KaBdhou auykpoUoE; 114 11,3 13,8 99 3
DY IO DU Vi ETTIACE W B G J 100,0
Total 825 81,8 100,0
Missing  System 184 18,2
Total 1009 100,0

The item "..poor people and rich people?" was evaluated based on response frequencies. The
results indicate varied perceptions of the conflicts. The most frequent response is "Not very
strong conflicts" (43.0%), followed by "Strong conflicts" (19.5%), and "Very strong
conflicts" (7.3%). A smaller portion of respondents believed that "There are no conflicts"
(11.3%). A notable portion of respondents did not provide a clear answer, with 18.2%
missing values and 0.6% indicating they "Can't choose." This distribution highlights that
while a significant portion of respondents perceives some level of conflict, the majority view
the conflicts as not very strong or non-existent. For these reasons, we have determined to
retain this item in the official questionnaire of the DATIS project.

Q16b, was based on question 12 of ISSP 2019 (Social Inequality V).

Code English Greek

Ql6b ... the working class and EPYOTIKNG TAENG Ko
the middle class? pecaiog tdéng;




EPYOTIKNC TEING Kol Eoaiag TaEng;

Cumulative
Frequency FPercent | “alid Percent Percent

Valid Mol EvTovES TuyiKpolaErg a7 ar 45 45
EvIovES TUyKpoUTEl] 117 11,6 14,2 18,7
":}:-:HTD?'.I:'.I EVTOVEL 470 46,6 57,0 757
TUyKpo0TEl
KaBdhou aquykpoloeg 194 182 235 g9 3
DSy UTTOp U Vi ETTIAEE W B i i 100,0
Total a24 81,7 100,0

Missing  System 184 18,3

Total 1009 100,0

The item "...the working class and the middle class?" was evaluated based on response
frequencies. The results indicate varied perceptions of the conflicts. The most frequent
response is "Not very strong conflicts" (46.6%), followed by "There are no conflicts"
(19.2%), and "Strong conflicts" (11.6%). A smaller portion of respondents believed that there
are "Very strong conflicts" (3.7%). A notable portion of respondents did not provide a clear
answer, with 18.3% missing values and 0.6% indicating they "Can't choose." This
distribution highlights that while a small portion of respondents perceived some level of
conflict, the majority view the conflicts as not very strong or non-existent. For these reasons,
we have determined to retain this item in the main survey.

Q16¢, was based on question 12 of ISSP 2019 (Social Inequality V).

Code English Greek
Qlé6c ...management and €PY0S0TAOV Ko
workers? epyalouévov;

£pyoloTOV KOl £pyalopivun;

Cumulative
Frequency FPercent | Valid Percent Percent

Valid MoAl evTove. quykpolaer; a7 af 11,8 11,8
‘Evroveg ouykpoloElg 249 247 302 418
'O:-:I'ITD.?'.IE.I EVTOVEC 416 41,2 50,4 92,4
ouyKpo0oElg
KaBdhou auykpoUoeg 58 58 7.2 98 5
AV WUTTORLS Vi ETTIACE W 4 4 5 100,0
Total 825 a1.8 100,0

Missing  System 184 18,2

Total 1009 100,0

The item "...management and workers?" was evaluated based on response frequencies. The



results indicate varied perceptions of the conflicts. The most frequent response is "Not very
strong conflicts" (41.2%), followed by "Strong conflicts" (24.7%), and "Very strong
conflicts" (9.6%). A smaller portion of respondents believed that "There are no conflicts"
(5.8%). A notable portion of respondents did not provide a clear answer, with 18.2% missing
values and 0.4% indicating they "Can't choose." This distribution highlights that while a
significant portion of respondents perceives some level of conflict, the majority view the
conflicts as not very strong or non-existent. For these reasons, we decided to include this item
in the official questionnaire of the survey.

Q16d, was based on question 12 of ISSP 2019 (Social Inequality V).

Code English Greek
Qled ...young people and older | véwv Kot nMKlOUEVOV;
people?

VELW KGI [AIKI SV,

Cumulative
Frequency Percent | “Walid Percent Percent

Valid Mol EvTaves ouykpolaEr; 32 3z 349 349
EviovES OuyKpoUTEl; 125 12,4 15,2 181
'Ojn:I'ITD.:'\IE.I EVTOVEL 430 42 6 524 T1.6
guykpolgElg
KaBdhou quykpolaEg 226 224 276 99 1
DSy UTTOp U Vi ETTIAEE W Fi 7 9 100,0
Total az20 81,3 100,0

Missing  System 1849 18,7

Total 10049 100,0

The item "...young people and older people?" was evaluated based on response frequencies.
The results indicate varied perceptions of the conflicts. The most frequent response is "Not
very strong conflicts" (42.6%), followed by "There are no conflicts" (22.4%), "Strong
conflicts" (12.4%), and "Very strong conflicts" (3.2%). A notable portion of respondents did
not provide a clear answer, with 18.7% missing values and 0.7% indicating they "Can't
choose." This distribution highlights that while a smaller portion of respondents perceives
significant conflicts, the majority view the conflicts as not very strong or non-existent. For
these reasons, we decided to include this item in the official questionnaire of the survey.

Q16e, was based on question 12 of ISSP 2019 (Social Inequality V).

Code English Greek

16e ...people born ATOUW®V TTOL £YOVV

peop W X
in Greece and people from | yevyn0ei otv EAAGOa kot
other countries who have ATOUW®V OO AALEC YDPEC




mov &rovv £pbet va {noovv
otV EALGSa,

come to live in Greece?

ATOHWY TToU £Xouy yowT 0zl oty EAAGO Kal aTdpow amd dAAEC XWPEC TToU £xXouv £plEl va

djoouy oy EAAGDo;
Cumulative
Frequency FPercent | Valid Percent Percent
Valid Mok evToveg guykpolaer; 108 10,4 12,7 12,7
Eviove; ouykpoloElg 323 320 342 514
'G:-:I'ITD.?'.I;.I EVTOVEG 353 350 428 94 8
TuyIcpoUgElg
KaBdhou guykpoloe; a8 38 4.6 99 4
SV IO RO v ETTIASE W 5 5 B 100,0
Total 824 1.7 100,0
Missing  System 185 18,3
Total 10049 100,0

The item "...people born in Greece and people from other countries who have come to live in
Greece?" was evaluated based on response frequencies. The results indicate varied
perceptions of the conflicts. The most frequent response is "Not very strong conflicts" (35%),
followed by "Strong conflicts" (32%), "Very strong conflicts" (10.4%), and "There are no
conflicts" (3.8%). A notable portion of respondents did not provide a clear answer, with
18.3% missing values and 0.5% indicating they "Can't choose." This distribution highlights a
significant perception of conflicts, with 42.4% of respondents viewing the conflicts as strong
to very strong. However, a larger portion sees the conflicts as not very strong or non-existent,
reflecting a mixed perception among the surveyed individuals. For these reasons, we decided
to include this item in the main survey.

Q17.
Code English Greek
Q17 For each of the following | I'a kéBe pio amod Tig

types of discrimination,
could you please tell me
whether, in your opinion,
it is very widespread,
fairly widespread, fairly
rare or very rare in
Greece? By discrimination
we mean when somebody
is treated

unfavourably compared
with others based on

TOPOKATO OLOKPIGELS,
KOTA TN YVOUN GOG, TOLES
elval ToAD cVyVES, apKETA
GUYVEG, OPKETA GTAVIEG M
TOAD GTAVIEG GTNV
EALéda; Ot dwaxpioelg pe
Baon...




arbitrary criteria.
Discrimination on the
basis of...

Q17a, was based on question B1 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek
Ql7a Ethnic origin ™V €0VOTIKY| KaTOyWYN
NV EVOTIKI] KaTaywyi
Cumulative
Frequency Percent Walid Percent Percent
Valid MoAl TuRvEg 1749 17,7 222 222
ADKET TURVEC 444 44.0 552 774
ApPKETd OTdvIED 133 13,2 16,5 939
Mok Tmavies 39 39 43 488
DSV PTTOp U v STTIAEEW 10 1.0 1.2 100,0
Total BOS 798 100,0
Missing  System 204 20,2
Total 10049 100,0

The item about perceptions of the prevalence of discrimination based on ethnic origin in
Greece, was evaluated based on response frequencies. The findings indicate that 17.7% of
respondents believe such discrimination is very widespread, while 44% consider it fairly
widespread. A smaller portion, 13.2%, think it is fairly rare, and 3.9% view it as very rare.
Notably, 20.2% of respondents did not provide an answer, and 1% were unable to choose.
These missing values could influence the overall understanding of attitudes towards the
prevalence of ethnic discrimination in Greece and for these reasons we decided to not include
this item in the main survey of DATIS.

Q17b, was based on question B1 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek

Ql17b Skin colour TO YPOUO TOV OEPUATOG




T0 YpwHa Tou 65 pUaToc

Cumulative
Frequency Percent Walid Percent Percent

Valid MoAl TURVEC 185 18,3 23,0 23,0
APKET TUNVEC 374 7.6 471 701
ApPKETD OTdvIiED 158 1657 19,6 847
Mokl amdvies 75 74 913 99,0
DSy PTTOp U v STTIAEEW B 8 1.0 100,0
Total BOS 798 100,0

Missing  System 204 202

Total 10049 100,0

The item about perceptions of the prevalence of discrimination based on skin colour in
Greece, was evaluated based on response frequencies. The findings indicate that 18.3% of
respondents believe such discrimination is very widespread, while 37.6% consider it fairly
widespread. A smaller portion, 15.7%, think it is fairly rare, and 7.4% view it as very rare.
Notably, 20.2% of respondents did not provide an answer, and 0.8% were unable to choose.
These missing values could influence the overall understanding of attitudes towards the
prevalence of discrimination based on skin colour in Greece and for these reasons we decided
to not include this item in the main survey of DATIS.

Q17¢, was based on question B1 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek
Ql7c Being Roma 70 YeYovOg OTL Elvar KOveic
Poud
10 yEYOvoC om £ivo Kaveic Popd
Cumulative
Frequency Percent Walid Percent Percent
Valid MoAl TURVEC 496 492 61,7 61,7
APKETE TURVES 239 237 297 a91.4
ApkeTd amdvies 42 42 53 96,6
MoAl amwdvie; 21 s 2.6 g4 3
DSV PTTOp U Vi ETTIAREEW B i 7 100,0
Total 804 79,7 1000
Missing  System 205 203
Total 10049 100,0

The item about perceptions of the prevalence of discrimination against Roma individuals in
Greece, was evaluated based on response frequencies. The findings indicate that 49.2% of



respondents believe such discrimination is very widespread, while 23.7% consider it fairly
widespread. A smaller portion, 4.2%, think it is fairly rare, and 2.1% view it as very rare.
Notably, 20.3% of respondents did not provide an answer, and 0.6% were unable to choose.
These missing values could influence the overall understanding of attitudes towards the
prevalence of discrimination against Roma individuals in Greece and for these reasons we
decided to not include this item in the main survey of DATIS.

Q17d, was based on question B1 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek
exual orientation T0 GEEO0VAAIKO
Q17d S 1 ori i AMKG
(for example being TPOcAVATOMSUO (Yo
lesbian, gay or TOPAOELY L0
bisexual) OLOQVAOQPLAOC/M M
aUPLEEEOVOATKOC/N)

10 oe{oUaMIKS MposovaETOMOPs (Wia apddsrypa opopuidpihoc/-n i cppiosfonahKoc-fQ)

Cumulative
Frequency FPercent | Walid Percent Percent

Valid Mol guRvEe 181 17,9 22,4 22,4
ADKET TURVEC arv4 ara 463 687
ApKETE OTAVIEC 175 17,3 21,7 90,3
Mok Tmavies 63 g2 7.8 a8 1
Ay UTTO QU Vi ETTIMEE W 15 1,5 149 100,0
Total g8 g0.1 100,0

Missing  System 20 19,9

Total 1004 100,0

The item about perceptions of the prevalence of discrimination against individuals based on
sexual orientation in Greece , was evaluated based on response frequencies. The findings
indicate that 17.9% of respondents believe such discrimination is very widespread, while
37.1% consider it fairly widespread. A portion of respondents, 17.3%, think it is fairly rare,
and 6.2% view it as very rare. Notably, 19.9% of respondents did not provide an answer, and
1.5% were unable to choose. These missing values could influence the overall understanding
of attitudes towards the prevalence of discrimination against lesbian, gay, or bisexual
individuals in Greece and for these reasons we decided to not include this item in the main
survey of DATIS.

Q17e, was based on question B1 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek

Ql17e Age, being perceived ™V nAia, To vo




as too old or too Bewpeitar kovelg ToAD
young NAMKIOUEVOC 1) TTOAD VEOC

v nKic, 1o va Bewpaita Koveic oAl nAKiwpivog 1 mokd viog

Cumulative
Frequency Percent Walid Percent Percent

Valid MoAl TURVEC 124 12,3 15,4 15,4
APKETE TURVES 383 380 47 5 62,8
ApkeTd amdvies 197 19,5 244 8y.2
MoAl amwdvie; 84 g8 11,0 g8 3
DSV PTTOp U Vi ETTIAREEW 14 1,4 1.7 100,0
Tatal BO7 80,0 100,0

Missing  System 202 200

Total 10049 100,0

The item about perceptions of the prevalence of age discrimination in Greece, defined as
being perceived as too old or too young , was evaluated based on response frequencies. The
findings indicate that 12.3% of respondents believe such discrimination is very widespread,
while 38% consider it fairly widespread. A portion of respondents, 19.5%, think it is fairly
rare, and 8.8% view it as very rare. Notably, 20% of respondents did not provide an answer,
and 1.4% were unable to choose. These missing values could influence the overall
understanding of attitudes towards the prevalence of age discrimination in Greece and for
these reasons we decided to not include this item in the main survey of DATIS.

Q17f, was based on question B1 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek
QI7f Religion or beliefs ™ Opnoxkeia M T1g
TENTOONGELG

1 dpnokeia 0 1ic memoldAoLIg

Cumulative
Frequency Percent | Walid Percent Percent

Valid Mol TuyvEg 73 7.2 81 81
APKETE TURVES 209 207 261 353
ApKET OTEVIEC 312 ang 38,0 743
MoAl omwdvie; 184 18,2 23,0 973
Ay UTTO QU VI ETTIAEE W 22 2 2 100,0
Toatal ] 793 100,0

Missing  System 209 20,7

Total 10049 100,0




The item about perceptions of the prevalence of discrimination based on religion or beliefs in
Greece, was evaluated based on response frequencies. The findings indicate that 7.2% of
respondents believe such discrimination is very widespread, while 20.7% consider it fairly
widespread. A portion of respondents, 30.9%, think it is fairly rare, and 18.2% view it as very
rare. Notably, 20.7% of respondents did not provide an answer, and 2.2% were unable to
choose. These missing values could influence the overall understanding of attitudes towards
the prevalence of discrimination based on religion or beliefs in Greece and for these reasons
we decided to not include this item in the main survey of DATIS.

Q17g, was based on question B1 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek
Ql7g Disability ™V ovommpio
TV OVOTInpia
Cumulative
Frequency Percent Walid Percent Percent
Valid MoAl qugveg 169 16,7 211 211
APKETE TURVEG 368 365 459 67,0
ApPKETE TTAVIES 157 15,6 19,6 86,5
MoAl amwdvie; 88 8.7 11,0 97 .5
DY UTTO QU VI ETTIASE W 20 20 25 100,0
Total g0z 7895 100,0
Missing  System 207 20,5
Total 10049 100,0

The item about perceptions of the prevalence of discrimination based on disability in Greece,
was evaluated based on response frequencies. The findings indicate that 16.7% of
respondents believe such discrimination is very widespread, while 36.5% consider it fairly
widespread. A portion of respondents, 15.6%, think it is fairly rare, and 8.7% view it as very
rare. Notably, 20.5% of respondents did not provide an answer, and 2% were unable to
choose. These missing values could influence the overall understanding of attitudes towards
the prevalence of discrimination based on disability in Greece and for these reasons we
decided to not include this item in the main survey of DATIS.

Q17h, was based on question B1 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek

QI17h Being transgender TNV TOVTOTNTO TOL VA0V




TV TQUTOTTE TOU golou

Cumulative
Frequency Percent Walid Percent Percent

Valid MoAl TURVEC 162 16,1 20,3 20,3
APKET TUNVEC 292 28,9 36,6 57,0
ApPKETD OTdvIiED 211 20,8 26,5 834
Mokl amdvies 106 10,5 133 95,7
DSy PTTOp U v STTIAEEW 26 2.6 33 100,0
Total ar 9.0 100,0

Missing  System 212 21,0

Total 10049 100,0

The item about perceptions of the prevalence of discrimination based on being transgender in
Greece, was evaluated based on response frequencies. The findings indicate that 16.1% of
respondents believe such discrimination is very widespread, while 28.9% consider it fairly
widespread. A portion of respondents, 20.9%, think it is fairly rare, and 10.5% view it as very
rare. Notably, 21% of respondents did not provide an answer, and 2.6% were unable to
choose. These missing values could influence the overall understanding of attitudes towards
the prevalence of discrimination based on being transgender in Greece and for these reasons
we decided to not include this item in the main survey of DATIS.

Q17i, was based on question B1 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek
Q171 Socio-economic TNV KOWV®MVIKOOIKOVOULKT
situation KOTAOTAON
TV KONWOVIK 001K OVOLIKT KOTATTOOT)
Cumulative
Frequency Percent Walid Percent Percent
Valid MoAl TURVEC 107 10,6 13,4 13,4
APKETE TURVES 344 A 431 56,5
ApkeTd amdvies 233 231 29,2 857
MoAl amwdvie; g4 g8 12,4 98,1
DSV PTTOp U Vi ETTIAREEW 15 1,5 1.9 100,0
Total 798 79,1 1000
Missing  System 211 208
Total 10049 100,0

The item about perceptions of the prevalence of discrimination based on socio-economic



situation in Greece, was evaluated based on response frequencies. The findings indicate that
10.6% of respondents believe such discrimination is very widespread, while 34.1% consider
it fairly widespread. A portion of respondents, 23.1%, think it is fairly rare, and 9.8% view it
as very rare. Notably, 20.9% of respondents did not provide an answer, and 1.5% were unable
to choose. These missing values could influence the overall understanding of attitudes
towards the prevalence of discrimination based on socio-economic situation in Greece and for
these reasons we decided to not include this item in the main survey of DATIS.

Q17j, was based on question B1 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek
Q17 Being a man or a T0 Vo, gfvort Kovelg dvopag
woman N yovaiko

10 VO Efval Koveic dvbpac i yuvaika

Cumulative
Frequency Percent Walid Percent Percent

Valid MoAl TuRvEg g2 8.1 10,2 10,2
ADKET TURVEC 285 282 36,8 47.0
ApPKETd OTdvIED 244 246 30,8 778
Mok Tmavies 165 16,4 20,6 g8 5
DSV PTTOp U v STTIAEEW 12 1,2 15 100,0
Total 802 795 100,0

Missing  System 207 20,6

Total 10049 100,0

The item about perceptions of the prevalence of discrimination based on being a man or a
woman in Greece, was evaluated based on response frequencies. The findings indicate that
8.1% of respondents believe such discrimination is very widespread, while 29.2% consider it
fairly widespread. A portion of respondents, 24.6%, think it is fairly rare, and 16.4% view it
as very rare. Notably, 20.5% of respondents did not provide an answer, and 1.2% were unable
to choose. These missing values could influence the overall understanding of attitudes
towards the prevalence of discrimination based on gender in Greece and for these reasons we
decided to not include this item in the main survey of DATIS.

Q17k, was based on question B1 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek

Q17k Being intersex T0 Vo glvar Koveig
OLOLPLAIKOC




1O VO £V KOVEIC S10pUAIKOC

Cumulative
Frequency Percent Walid Percent Percent

Valid MoAl TURVEC 276 274 348 348
APKET TUNVEC 27 26,9 342 69,1
ApPKETD OTdvIiED 108 10,7 13,6 827
Mokl amdvies 67 6,6 85 91,2
DSy PTTOp U v STTIAEEW 70 .9 R 100,0
Total a2 785 100,0

Missing  System 217 21,5

Total 10049 100,0

The item about perceptions of the prevalence of discrimination based on being intersex in
Greece, was evaluated based on response frequencies. According to the responses, 27.4% of
respondents believe such discrimination is very widespread, while 26.9% consider it fairly
widespread. A smaller proportion, 10.7%, think it is fairly rare, and 6.6% view it as very rare.
Notably, 21.5% of respondents did not provide an answer, and 6.9% were unable to choose.
These missing values and non-responses may influence the overall understanding of attitudes
towards discrimination based on being intersex in Greece and for these reasons we decided to
not include this item in the main survey of DATIS.

Q18.
Q18, was based on question B2 of Special Eurobarometer 535, April-May 2023, about

"Discrimination in the European Union".

Code English Greek

QI8

In the past 12 months have
you personally felt
discriminated against or
experienced harassment on
one or more of the
following reasons? Please
tell me all that apply.

Tovg tehevtaiong 12 pnveg
alcBavOnKate TPOooOTIKA
Kdmota o1dkpion M
TapeVOYANON Yo Vo 1)
TEPLGGOTEPOVG AUTO TOVG
aK6AlovBovg Loyovg;

For each answer:




MNa 1 nAkia

Cumulative
Fregquency Percent Yalid Percent Percent
Valid DV EWEl ETIAEY BE] BE3 65,7 B1.9 B1.9
Ml 147 14,6 18,1 100,0
Total 810 80,3 100,0
Missing  System 14849 197
Total 1008 100,0

This item about experiencing discrimination or harassment due to age was evaluated based on
response frequencies. The results show a high rate of non-responses (65.7%) and missing
values (19.7%), indicating that a significant portion of respondents either chose not to answer
or left the question blank. 14.6% of respondents reported experiencing age-related
discrimination or harassment. This incidence suggests that a notable portion of respondents
have faced unfavorable treatment due to their age. However, the high non-response rate
highlights the potential sensitivity of the question or other barriers to answering, warranting
further exploration to understand the underlying reasons for non-responses. For these reasons,
we decided to not retain this item in the main survey.

Mg TIC TOMTIKES CTTOWEIC OO

Cumulative
Freguency Percent Yalid Percent Percent
Valid Aey £yE1 A BE] £31 62,5 7.8 7.8
M 178 17,7 2241 100,0
Tatal 810 80,3 100,0
Missing  System 1949 18,7
Total 1008 100,0

This item about experiencing discrimination or harassment due to political opinions was
evaluated based on response frequencies. The results show a high rate of non-responses
(62.5%) and missing values (19.7%), indicating that a significant portion of respondents
either chose not to answer or left the question blank. 17.7% of respondents reported
experiencing political opinion-related discrimination or harassment. This incidence suggests
that a notable portion of respondents have faced unfavorable treatment due to their political
opinions. However, the high non-response rate highlights the potential sensitivity of the
question or other barriers to answering, warranting further exploration to understand the
underlying reasons for non-responses. So, we determined to not keep this item in the official
questionnaire of DATIS.



Mg TV KOWUAVIKO OIKOVOIKT KOTAoTaan oo

Cumulative
Fregquency Percent Yalid Percent Percent
Valid DV EWEl ETIAEY BE] 724 71.8 BG4 BG4
Ml a6 a5 10,6 100,0
Total 810 80,3 100,0
Missing  System 14849 197
Total 1008 100,0

The item about experiencing discrimination or harassment due to socio-economic situation
was evaluated based on response frequencies. The results show a high non-response rate
(71.8%), indicating that a significant portion of respondents chose not to answer. Among
those who responded, 8.5% reported experiencing discrimination or harassment due to their
socio-economic situation. The high incidence of missing values (19.7%) suggests potential
issues with survey completion or question relevance, warranting further investigation into
respondent understanding and survey design. For these reasons, we decided to not retain this
item in the main survey of DATIS.

Emaidi £ioTe dwlpac 1 yuvaoika

Cumulative
Freguency Percent Yalid Percent Percent
Valid Aey £yE1 A BE] 702 £9 6 BE.7 BE.7
M 108 10,7 13,3 100,0
Tatal 810 80,3 100,0
Missing  System 1949 18,7
Total 1008 100,0

The item about experiencing discrimination or harassment due to being a man or a woman
was evaluated based on response frequencies. The results show a high non-response rate
(69.6%), indicating that a significant portion of respondents chose not to answer. Among
those who responded, 10.7% reported experiencing discrimination or harassment due to their
gender. The high incidence of missing values (19.7%) suggests potential issues with survey
completion or question relevance, warranting further investigation into respondent
understanding and survey design. So, we decided not to retain this item in the main survey of
DATIS.



FroaKoTepa Aoy EfWTEPIKAC EPpdATTIC

Cumulative
Fregquency Percent Yalid Percent Percent
Valid DV EWEl ETIAEY BE] 712 70,6 BY 9 BY 9
Ml a3 97 121 100,0
Total 810 80,3 100,0
Missing  System 14849 197
Total 1008 100,0

The item about experiencing discrimination or harassment due to general physical appearance
was evaluated based on response frequencies. The results show a high non-response rate
(70.6%), indicating that a significant portion of respondents chose not to answer. Among
those who responded, 9.7% reported experiencing discrimination or harassment due to their
general physical appearance. The high incidence of missing values (19.7%) suggests potential
issues with survey completion or question relevance, warranting further investigation into
respondent understanding and survey design. So, we decided not to retain this item in the
main survey of DATIS.

Emaidn £iote Siopuikoci-n

Cumulative
Freguency Percent Yalid Percent Percent
Valid Aey £yE1 A BE] 8049 80,2 998 998
M 1 1 R 100,0
Tatal 810 80,3 100,0
Missing  System 1949 18,7
Total 1008 100,0

In the item about experiencing discrimination or harassment based on being transgender in
the past year, only 0.1% of respondents reported such experiences. A significant number of
respondents (80.2%) did not respond to the question, indicating potential sensitivity or
reluctance to disclose. Among those who provided valid responses, the proportion reporting
discrimination or harassment based on being transgender is approximately 0.12%.The high
non-response rate suggests potential discomfort or reluctance to discuss this sensitive issue,
which warrants further qualitative investigation to understand the underlying reasons and for
these reasons we decided to not retain this item in the official questionnaire of DATIS.



Eme1on ciote SiEppuMKOC-i

Cumulative
Fregquency Percent Yalid Percent Percent
Valid DV EWEl ETIAEY BE] 809 80,2 89,9 89,9
Ml 1 1 R 100,0
Total 810 80,3 100,0
Missing  System 14849 197
Total 1008 100,0

In the item about experiencing discrimination or harassment due to being intersex in the past
year, 0.1% of respondents affirmed they had such experiences. Notably, 80.2% of
respondents did not provide an answer, and 19.7% had missing responses. Among those who
provided valid responses, approximately 0.1% reported experiencing discrimination or
harassment. The high non-response rate suggests potential discomfort or reluctance to discuss
this sensitive issue, warranting further qualitative investigation to understand the underlying
reasons and for these reasons we decided to not retain this item in the official questionnaire of
DATIS.

Ma 1o ¥pwpa 1ou GEpPaTdc gag

Cumulative
Freguency Percent Yalid Percent Percent
Valid Aey £yE1 A BE] 808 801 998 998
M 2 2 2 100,0
Tatal 810 80,3 100,0
Missing  System 1949 18,7
Total 1008 100,0

In the item about experiencing discrimination or harassment due to skin colour in the past
year, 0.2% of respondents affirmed they had such experiences. Notably, 80.1% of
respondents did not provide an answer, and 19.7% had missing responses. Among those who
provided valid responses, approximately 0.2% reported experiencing discrimination or
harassment. The high non-response rate suggests potential discomfort or reluctance to discuss
this sensitive issue, warranting further qualitative investigation to understand the underlying

reasons and for these reasons we decided to not retain this item in the official questionnaire of
DATIS.



Na ng dpnoKeuTIKES TEMoRTEIC 1) TA MOTE0W T

Cumulative
Fregquency Percent Yalid Percent Percent
Valid DV EWEl ETIAEY BE] 731 2.4 ap,z ap,z
Ml 79 7.8 98 100,0
Total 810 80,3 100,0
Missing  System 14849 197
Total 1008 100,0

In the item about experiencing discrimination or harassment due to religion or beliefs in the
past year, 7.8% of respondents affirmed they had such experiences. Notably, 72.4% of
respondents did not provide an answer, and 19.7% had missing responses. Among those who
provided valid responses, approximately 9.7% reported experiencing discrimination or
harassment. The high non-response rate suggests potential discomfort or reluctance to discuss
this sensitive issue, warranting further qualitative investigation to understand the underlying
reasons and for these reasons we decided to not retain this item in the official questionnaire of
DATIS.

Ma v €8voTIK 00 Karaywyn
Cumulative
Freguency Percent Yalid Percent Percent
Valid Aey £yE1 A BE] 800 793 q3.8 q3.8
M 10 1,0 1.2 100,0
Tatal 810 80,3 100,0
Missing  System 1949 18,7
Total 1008 100,0

In the item about experiencing discrimination or harassment due to ethnic origin in the past
year, only 1% of respondents affirmed they had such experiences. Notably, 79.3% of
respondents did not provide an answer, and 19.7% had missing responses. Among those who
provided valid responses, approximately 1.2% reported experiencing discrimination or
harassment. The high non-response rate suggests potential discomfort or reluctance to discuss
this sensitive issue, warranting further investigation through qualitative methods and for these
reasons we decided to not retain this item in the official questionnaire of DATIS.

Na rov cefouahKd oo TpoTovaToATuo

Cumulative
Freguency Percent Walid Percent Percent
Valid AEv EWEl ETIAEY BE] 791 784 a7 7 a7 7
M 19 1,8 23 100,0
Total 810 80,3 100,0
Missing  System 14849 187
Total 1009 100,0




In the item about experiencing discrimination or harassment based on sexual orientation in
the past year, 1.9% of respondents affirmed they had such experiences. A significant number
of respondents (78.4%) did not respond to the question, indicating potential sensitivity or
reluctance to disclose. Among those who provided valid responses, approximately 2.3%
reported experiencing discrimination or harassment based on sexual orientation. The high
non-response rate suggests potential discomfort or reluctance to discuss this sensitive issue,
which warrants further qualitative investigation to understand the underlying reasons and for
these reasons we decided to not retain this item in the official questionnaire of DATIS.

MNa Kamola ovomnpia

Cumulative
Frequency Percent | “alid Percent Percent
Valid Aoy £ye cmiAsy Bel 784 77T ag,8 ag,8
Mal 26 2,6 32 100,0
Total 810 80,3 100,0
Missing  System 1949 18,7
Total 1009 100,0

In the item about experiencing discrimination or harassment based on disability in the past
year, 2.6% of respondents affirmed they had such experiences. A significant number of
respondents (77.7%) did not respond to the question, indicating potential sensitivity or
reluctance to disclose. Among those who provided valid responses, approximately 3.24%
reported experiencing discrimination or harassment based on their disability.The high non-
response rate suggests potential discomfort or reluctance to discuss this sensitive issue, which
warrants further qualitative investigation to understand the underlying reasons and for these
reasons we decided to not retain this item in the official questionnaire of DATIS.

Q19.
Code English Greek
Q19 Regardless of whether you | Ave&aptitmg Tov av

have children or not,
please tell me, using a
scale from 1 to 10, how
comfortable you would
feel if one of your children
was in a love relationship
with a person from one of
the following groups? 1’
means that you would
feel, "not at all

gpyaleote N OxL,
YPNOLOTOIDVTOS L0
KAMpoka amd 1o 1 g 10
10, w660 dveto Ho
acBavocacTtay, av EvVog
GUVASEAPOG GTNV EpYacia
LE TOV 0moio £pyeoTe o€
KaOnuePIVY ETOQY], OVIKE
o€ Kafepio amd TIg
axolovBec ouddec; To «1»




comfortable" and ‘10’ that | onpaivetr 6T Ba vidBare,
you would feel "totally «KaBOLOL GvETOY Kol TO
comfortable". «10» 611 Bo vimBarte

KOTOADTMC AVETOY.

Q19a, was based on question B12 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek
Q19a A Roma person Poud
Popd
Cumulative
Frequency Percent Walid Percent Percent
Valid 1. KaBdhou dveTa 113 11,2 14,2 14,2
2 44 44 55 19,8
3 45 46 5.8 25,6
4 39 39 49 30,5
4] ia 6.9 8.8 393
] 46 46 58 451
7 68 6,7 8,6 537
8 75 7.4 9,4 63,1
9 L 6,7 8,6 ik
10, AoAdTg dvera 221 21,9 27,8 99 5
LEY UTTO R VI ETIASE W 4 4 5 100,0
Total T4 8.7 100,0
Missing  System 215 21,3
Total 1009 100,0

In this item about attitudes toward the prospect of a child being in a relationship with a Roma
person, regardless of parental status. Results indicate a range of comfort levels, with an
average comfort rating of approximately 4.98 on a scale from 1 (not at all comfortable) to 10
(totally comfortable). The most common response was 10, selected by 21.9% of respondents,
suggesting a significant segment feels completely comfortable with such relationships. The
median comfort level likely falls around the middle range, reflecting moderate attitudes
overall. However, it's important to note that 21.7% of respondents did not provide a response
or chose not to answer, which could affect the overall representation of attitudes in the survey
and for these reasons we decided to not retain this item in the main survey of DATIS.

Q19b, was based on question B12 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".



Code English Greek
Q19 A Black person Mavpog
Madpog
Cumulative
Frequency Percent Walid Percent Percent
Valid 1. KaBakou dverta B 8 1.0 1.0
2 2 2 c| 1,3
3 g g 1.1 2.4
4 10 1,0 1,3 3,6
5 17 1.7 21 58
& 15 1,8 1,9 T
7 28 2, 35 11,2
a 21 g0 10,2 21,4
9 103 10,2 12,9 343
10, AmorlTwg dvera 521 51,6 65,5 aa.7
JEV UTTO R Vit ETIASE W 2 2 3 1000
Total 746 7e.g 100,0
Missing  System 213 211
Total 1004 100,0

In this item about attitudes toward the potential of a child being in a relationship with a Black
person, irrespective of parental status. Results indicate a generally high level of comfort, with
an average comfort rating of approximately 7.17 on a scale from 1 (not at all comfortable) to
10 (totally comfortable). The most prevalent response was 10, selected by 51.6% of
respondents, indicating a strong inclination towards complete comfort with such
relationships. The median comfort level is likely around 8, reflecting a substantial majority's
positive attitudes. However, it's crucial to note that 21.3% of respondents did not provide a
response or chose not to answer, which may affect the overall representation of attitudes in
the survey and for these reasons we decided to not retain this item in the main survey of
DATIS.

Q19c¢, was based on question B12 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek

QI19c An Asian person Acidtng




ATIGTNG

Cumulative
Frequency Percent Walid Percent Percent

Valid 1. KaBakou dveTta B 8 1.0 1.0
2 3 3 4 1.4
3 8 | 1,0 24
4 10 1,0 1,3 3,6
5 19 1,9 24 6,0
] 20 2,0 25 8,5
7 41 41 51 13,7
8 749 7.8 9,9 23,6
9 108 10,7 13,6 |
10, AoAdTg dvera 497 49 3 62,4 99 5
LEY UTTO R VI ETIASE W 4 4 5 100,0
Total ar 9.0 100,0

Missing  System 212 21,0

Total 1009 100,0

In this item about attitudes toward the prospect of a child being in a relationship with an
Asian person, regardless of parental status. Results indicate a generally high level of comfort,
with an average comfort rating of approximately 7.10 on a scale from 1 (not at all
comfortable) to 10 (totally comfortable). The most prevalent response was 10, selected by
49.3% of respondents, indicating a strong inclination towards complete comfort with such
relationships. The median comfort level is likely around 8, reflecting a substantial majority's
positive attitudes. However, it's crucial to note that 21.4% of respondents did not provide a
response or chose not to answer, which may affect the overall representation of attitudes in
the survey and for these reasons we decided to not retain this item in the main survey of
DATIS.

Q19d, was based on question B12 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek

Q19d A White person Agvkog




AfuKdc

Cumulative
Frequency Percent Walid Percent Percent

Valid 1. KaBakou dveTta 2 2 3 3
3 1 R 1 4
5 8 | 1,0 1.4
] 7 7 a 23
7 16 1,6 2.0 43
] 60 59 75 11,8
g ag 8.5 12,0 238
10. AToAlTwe dveta 601 506 754 99,2
DSy PTTOp U v STTIAEEW B i 8 100,0
Total ar 9.0 100,0

Missing  System 212 21,0

Total 10049 100,0

In this item about attitudes toward the prospect of a child being in a relationship with a White
person, regardless of parental status. Results indicate a generally high level of comfort, with
an average comfort rating of approximately 7.49 on a scale from 1 (not at all comfortable) to
10 (totally comfortable). The mode of 10 was selected by the majority of respondents
(59.6%), reflecting a strong inclination towards complete comfort with such relationships.
The median comfort level is likely around 8, indicating robust support for such unions among
respondents. However, it's important to note that 21.6% of respondents did not provide a
response or chose not to answer, which may influence the overall representation of attitudes
in the survey and for these reasons we decided to not retain this item in the main survey of
DATIS.

Q19e, was based on question B12 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek

Q19 A Jewish person EBpaiog




ERpuiog

Cumulative
Frequency Percent Walid Percent Percent

Valid 1. KaBakou dveTta 17 1.7 21 21
2 ] il 8 29
3 3 3 4 3,3
4 7 o R 4.2
5 30 3,0 38 V.0
] 22 22 28 10,7
7 38 38 48 155
8 £9 6,8 8,7 24,2
9 103 10,2 13,0 |
10, AoAdTg dvera 450 48 6 61,6 98,7
LEY UTTO R VI ETIASE W 10 1.0 13 100,0
Total a5 a8 100,0

Missing  System 214 21,2

Total 1009 100,0

In this item about attitudes regarding the comfort level if one's child were in a relationship
with a Jewish person, irrespective of parental status. Findings indicate a moderate level of
comfort, with an average comfort rating of approximately 6.94 on a scale from 1 (not at all
comfortable) to 10 (totally comfortable). The mode of 10 was selected by the majority of
respondents (48.6%), indicating strong comfort with such relationships. The median comfort
level is likely around 7 or 8, reflecting generally positive attitudes among respondents.
However, it's essential to note that 22.2% of respondents did not provide a response or chose
not to answer, potentially affecting the overall representation of attitudes in the survey and
for these reasons we decided to not retain this item in the main survey of DATIS.

Q19f, was based on question B12 of Special Eurobarometer 535, April-May 2023, about
"Discrimination in the European Union".

Code English Greek

QI9f A Muslim person MovcovApudavog




MougouApivog

Cumulative
Frequency Percent Walid Percent Percent

Walid 1. KaBdhou dvera 41 4.1 5,2 5,2
2 a8 8 1,0 6,2
3 15 1,5 1.9 8.1
4 21 21 26 10,7
4] 53 53 6,7 17,4
] 35 35 44 218
7 63 g2 7.8 29,7
8 a5 2.4 10,7 40,4
9 117 11,6 147 h52
10, AoAdTg dvera 354 351 44 6 99 7
LEY UTTO R VI ETIASE W 2 2 3 100,0
Total T4 8.7 100,0

Missing  System 215 21,3

Total 1009 100,0

In this item about attitudes regarding comfort levels if one's child were in a relationship with
a Muslim person, irrespective of parental status. Findings reveal a moderate level of comfort,
with an average comfort rating of approximately 6.31 on a scale from 1 (not at all